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LETTER OF TRANSMITTATL.

' PrrrssurcH, PA., March 17, 1884,
Hon. CmAs. 'W. SEATON,

Superintendent of Oensus,

SIR: I have the honor to submit herewith the results of an investigation made by me into the number, location,
causes, and results of strikes and lockouts during the culendar year 1380, ‘

. - 1t was deemed advisable to make this report cover the calendar ycar 1880, instead of the census year, viz,
June 1, 1879, to May 31, 1880.

Those who understand the difficulties in the way of such an investigation as this will not be surprised atits
incompleteness, and especially at its failure to secure records of the number of employés engaged in all the strikes
and lockouts reported upon, as well as the number of days and amount of wages lost. At the same time it is hoped
that it will not be without value.

I am, sir, your obedient servant, 308. D. WEHEKS
. . Vil ’

Eapert and Special Agent.
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STRIKES AND LOCKOUTS.

That differences Letween employers and employed often grow into dl\putm, and terminate in stiikes and
lockouts, is a fact that iy deplored, not only by the parties to these disputes, but by all classes, except a very small
namber of persons who really seem to take pleasure in creating and perpetnating antagonism between parties
whose¢ highest interest is in mutual good-will and the avoidance of industrial strife. 'Workmen as a class, and more
especially in those sections of the country and in those industries that bave once experienced the disastions effects
of an extended strike,are not apt hastily to undertake another—especially if the labor of the industry is organized—
without what they regard as a just and urgent cause., They may be mistaken as to the justice of the demand made
or the urgency of the need of action; but it is nevertheless true that, in most cases where a strike is éntered upon,
the workmen are honest in their belief that they are right and that they have no other recourse. Indeed, it is only’
such a eonviction of the justice of their cause that could sustain men and their families in the midst of hardships,
privations, and positive sufferings—the unwritten and untold accompaniments of so many strikes.

" On the other hand, it is equally true that most employers hesitate to declare a lockout or resist a demand
which may lead to a strike, without using every effort to prevent such action, and take the decisive step only when
their honest judgment tells them that their industrial exmteuce or prosperity depends apon sceuring their own
demands or resisting those of their employés.

These conditions of mutual respect and forbearance between employers and employed which ave indieated
Ly this hesitation to engage in industrial warfare have been growing in this country for many years. The better
relations of to-day have resulted from better views of the mutual rights and duties of each to the other, and a
recoguition of the fact that industrial warfare results in little but loss and ill-feeling, As thiy has come to be more
fully recognized, strikes and lockouts have -grown less frequent, and, by consequence, when they oceur, they more
frequently involve questions of some moment. Yot the records show that many strikes and lockouts still grow out
of the most trivial causes. It is also true, especially in localitics where large bodies of workmen are gathered, that
there will always be found men who, too frequently from sinister and mercenary motives, ereate dissensions and
endeavor to inaugurate strikes, When strikes ave in progress their duration is liable to be prolonged by the efforts
of such persons. Yet the tendency, as stated, is toward less frequent strikes and lockouts.

PREVIOUS INVESTIGATIONS INTO STRIKES AND LOCKOUTS. '

In recent years several investigations into strikes and lockouts more or less complete have heen undertalken.
One of the first of any importance was that conducted in 1824 by a committee of the House of Commons, whose
report aided in the repeal of the Combination Laws in 1824, which had been passed in 1800 (40 Geo, III, ¢. 106),
The reports of this committee, as well as the antecedent statutes that led to its formation, showed that strikes were
common to almost every trade, and that the different purposes for which they were employed, and the manner in
which they were condueted and supported, did not differ much from those of to-day. This repeal of the laws against
combination was the opportunity for a number of important and hotly contested strikes, and resulted in another
inquiry in 1825. This was followed by o third in 1838, Though these were all directed to the investigation of
“ combinations ” or trades-unions, the committees were compelled by the very nature and methods of these societies
to considler the oceurrence, character, and results of strikes and lockouts, and the reports contain much valuable
information concerning them., More recently the inquiry into the Manchester and Sheffield outrages, and, still
later, the trades-union inquiry of 1867, have added considerably to our kuowledge of these conflicts. Nothing,
however, approaching a general mqmry mto strikes and Jockouts bas been undertaken in England by authority
of p:nha.ment.

In 1859 the committee on trade societies of the British Social Science Association made a very thorough
investigation into the relation of these societies to strikes,(a) and gave very full statements concerning & number
of the most important strikes and lockouts whieh had taken place in Great Britain up to the date of the inquiry.
The information gathered has been of great value, but no attempt was made to show the number or extent of
these contlicts, The only efforts, so far as I have been able to learn, to give the number of the strikes or lockouts

1] I_‘Mde Societies and Strikes, Loundon, 1860.
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for an entire country for any period have been those of My, G, Phillips Bevan, an English gentleman, who is greatly
interested in social and industrial subjects.(a) In Jauuary, 18580, Myr. Bevan read before the British Statistical
Society an elaborate statement concerning the number and causes of strikes in the United Kingdom for ten years.
The paper also gave, so fur as obtained, the location in which thesc contests oceurred, the oceupations involved, the
time and wages lost, ete. This paper is & most {tuportant contribution to the history of industrial contests,

In this conntyy, the Massachusetts Burean of T.abor Statisties (b) in 1879 made a report on the importang
strikes of that state, reaching back to 1825. The Pennsylvania Burean of Industrial Statisties (¢) followed this in
1881 with the resunlt of a similar investigation concerning the strikes in Pennsylvania from 1835,

POVERTY OF INFORMATION CONCERNING STRIKES.

Exact and trustwortly information concerning any individual strike or lockount is exceedingly meager, What
little exists is usually scattered thiough a number of issues of one or more newspapers which cndeavor to
chronicte from day to day the incidents and varying phases of these confliets. 1t is but rarely that a counected
and careful history is given, and then only in the case of some lockout or strike of more than ordinary importunce,
either from the number of men cugaged, the interests involved, or its long continnance. Quite full accounts, for
example, have been published of the great railvoad strikes of 1877, which involved the entire country aud were
marked by great destruction of life and property. The same is true of some of the strikes in the anthracite
regions of Penngylvania and of the Crisping’ strikes in Massachusetts; but many strikes and lockouts ot equal
importance, involving guestions and intercats of as great magnitude, and having in thelr progress and results
lessons of ag great import as these, have never been chronicled connegtedly,

It this is trone of strikes and lockouts affecting large and widespread interests and involving hundreds and
thousands of workmen, it is true in a bhigher degree of the many of minor importance of which the fact that they
even had an existence is known only in a limited district.

METHOD PURSUED IN THIS INVESTIGATION.

The fivst intformation regarding the strikes and Jockouts reported upon came in almost every instance frony
some notice concerning them in the public prints,  The columns of the papers devoted to industrial matters were
very carefully examined, as well as the daily journals in the large industrial centers, and many others, daily,
weekly, and monthly, published in sections where a knowledge of industrial matters led to the belief that strikes
might ocecur,  In some few cases the first information came from private sources. While every effort was made
not to omit a single strike or lockout that occurred in 1880, it will be evident from this statement that it is
impossible that some should not have eseaped notice. It {s scarcely possible that all strikes were made a matter
of record in some journal, or, if they were, that all such statements fell under my observation. At the same time,
it is believed that the search was 50 thorough that very few, even of minor importance, have escaped notice. .

Wheu the existence of a strike or lockout in any part of the eonntry or in any industry thus became known,
a short schedule of questions, accompanied by a circular letter, was sent to the parties to the contest, both employers
and employed, so fax as the naanes of either could be learned. The papers from which the existence of the strike
was ascertained, generally contained the name of the employer, and sometimes that of one or more of the employés.
When this was not the case, reconrse was had to lists of trades societies and their officers, as well as to directories
ot the different industries of the United States and the *rating books ? of the several mercantile agencies. Where
it was not possible to ascertain names in this way, in many cases, especially in small towns, a request was sent to
the postmaster asking for the names of parties to whowm schedules concerning the difficulty might be sent. Asa
result of these different mwethods, there were but few cases concerning which some information was not obtained.

BLANKS USED.

The Dblanks used included a letter to employers, one, almost precisely similar, to employés, and a schedale of
interrogatories, copies of all of which arve herewith given:

[LETTER TO EMPLOYERS.)
Il\()

‘S In conuection with the collection of the smtistic‘u of wages in manufacturing industries for the Teuth Census, it is proposed to
collect the statisties of strikes and Jockouts, so far as they are obtainable. AsIlearn fromthe newspapers that you have had a strike ab

¢ It is possible that the reports of trade difficulties adjusted by the conseils des prudhommes in France and Belgium mag be regarded
as such a showing, hut {he disputes settled by the conseils can hardly be called strikes or lockouts. ‘

b Eleventh dnnual Report of the Bureaw of Labor Statistics of Massachusells, pages 3 to 71. Boston, 1880, :

¢ dunual Report of the Secretary of Intcrnal Affairs of the Commonwealth of Penngylvania. Part III, Indnstrial Statistics, 1880~'81.
Harrisburg, 18#2. In this report sirikes in the building irades in the eastern states ap early as 1820 are spoken of as “‘about the fivef
outbreals in the shape of strikes and lockout(s that took place in this country”. This is.a mistake. There is a record of a strike of New
York bakers as eoaxly as 1741, and of several of the Philadelphia boot- and shoe-malkers between 1709 and 1806, An important trial for
. couspiracy in connection with one of these strikes taok place,
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your works receutly, may I ask you to {ill out the blanks in the following schedule, 50 far ns you have the information requisite, and to
return the same to me at your carliest convenience? If yon so desire, no publicity will be given to yonr statement, hut 1t will be
consolidated with the statistics of other strikes in industries similar to yours,
Respectfully,
JOS. D, WEEKS,
Special dyent,
[LETIER T0 EMPLOYES.]
To

SIr:  In conneotion with the eollection of the statistios of wages in manufacturing industries for the Tenth Census, it is proposed to
colleet the statistics of strikes and lockouts, so far as they are obtainable. As I ledrn from the newspapers that there has heen a strike
or lockout recently at the works where you are or have been employed, may I ask you to fill out the blanks in the following schedule, so
far as you havo the information requisite, and to return the samo to me at your earliest convenience 3 If you can aid in making the vecord
complete, by giving me information coneerning other strilkes or lockouts that have oceurred recently in your section, together with the
names of some persons to whom I can write for full details, it will be of great valuo and place this offico under obligations,

Rnsp(mtfullv
JOS, . WEEKS,
. Special dgent.
[SCHEDULE 0F QUBSTIONS, ]

1, Name of works : ———

2. Loeation: Town or city, ———3 county, ; state, ——
3. Name of individual, iem, or company operating works:

4. Pogt-otlice address :

5. Kind of goods manufactured or produced : ——
G, What was the alleged eause of the strike or lockont § ——
7. How many employés were directly concerned in i4 ¢
8. How many employés in the works in whiel the trouble ocearred, who were not directly concerned in the strike or lockout, were
laid idle by reason of the sue?
9, Give an estimato of the numher of cinplogés of works, other than these in which the trouble originated, who were laid idle by this
strike or lockout
10, Give the number of working-days the strike or Yoekout coutinued :
11, What was the total loss in wages to those directly engaged in the strike or lockout? §
© 12, What was the total loss in wages to those ewployed in the works when the trouble orjginated who were not engaged in the
strike or lotkout, but were idle by reason of it? §
13, Givo an estimato of the amount of wages lost by the employés of other works by reason of this strike or lockont s $
i 14. What was tho rosult of the etrike; that is, on what terms was work resumed ?
; 15, What proportion of the strikevs wero given theiv old places ?
16. Were theve any striles or lockouts in tho same works or husiness in the yoars 1878 and 18797  If so, plense give a briof account.
of the same: ———— :
(Dato ) —————

(Signatnre 1) ——
(1. 0, addresy:) ———

Very nearly 1,200 of these blanks were sent out, from a large nunber of which returns giving answers to some
of the questions were received. The number of answers to each question will be given in another part of this
report. ‘

RELATION O EMPLOYERS AND EMPLOYLES TO THIS INVESTIGATION.

Most of the returns received have been from employers; very fow from employés. In most cases no notice has
been taken by the employés of the blanks sent to them. In some ingtances courteons refusals to give information
have been returned. The reason generally assigned, where any has been given, has been a belief that the giving
of such information by them might be used to their disadvantage by the employer,

In view of this fact it becomes important to ask what is its probable effect upon the accuracy of the returns.
It is expecting too muelk of human nature to believe that persons in the midst of the heat and passion engendered
by strikes and lockouts will always exercise a judicial impartiality and give the facts regarding them correctly,
even if they have the intention to do so. At the same time, it will be found, T believe, that the liability to error,
while it differs as between the two parties to a labor contest, will be the same or nearly the same with the
members of each class, Dxpemonce has convineed me that the.le is a tendency on the part of the employé to magnify
the importance of a strike, the number involved, the loss in an.geq, and the importance of the questions at issue.
Workmen also very frequently consider a strike or a lockout as still in progress, even though the mill or workshop
may be in full operation, though with new hands, the contest not being regarded by them as ended until the old
workmen have their places again, or until some authority, generally a union or committee, declares the strilee at an
end. The error of employés is, therefore, generally to magnify a strike.

Ou the other hand, the tendency of employers is to belittle these contests, to assume to believe and state that
the contest was of but httle moment, the numbers involved few, and the strike soon at an end. It was no uncommon
thing for a manufacturer to report in angwer to a blank sent out, “There was no strike at our works. A few men
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became dissabtisfied and stopped work, but their places were filled at once. We had no strike.” This slight
stoppage of work would not be regarded by the employer as a strike, but the workmen would report it as a strike,
and would consider it as continuing perhaps for weeks after the places of the discharged men were filled.

To repeat my observation, the tendency of the workmen is to magnify a. strike, the tendency of employers to
disparage its importance.

With this fact in view, and also considering that the returus which form the basis of this report were chielly
from employers, the statements may be regarded as understated rather than overstated as to the number of
strikes, the number of men concerned, and the loss of time and wages resulting.

DIFFERENCE BETWEEREN STRIKES AND LOCKOUTS.

It is customary to speak of all stoppages of work resulting from labor troubles as “strikes” and in a general
gense this is correct. In strictness, however, all such stoppages are not termed strikes, & certain class being more
specifically termed *‘lockouts”. There is an essential and Important difference between a strike and a lockont.
A strike is a stoppage of work growing out of somé demand or otheraction on the part of the employés which is
rejected or opposed by the employers. A lockont, on the other hand, is a stoppage of work resulting from a
demand or some action on the part of the employers whiek is resisted by the employés. Thus, & stoppage of work
at a woolen-mill growing out of a demand on the part of the weavers for an increase of wages which is refused by
the employers would be a strike; but the cessation of work resulting from a demand by the manufactarers upon
the same weavers that they work at a lower rate would Dbe a lockout. In both cases work is stopped; but in one
case the initiative in the action that led to that cessation was taken by the employés, in the other case by the
employers.

In some cases, by agrecment between the workmen or between the employers, when a strike or a lockout is in
progress at some one or more establishments in a given indnstry, or among some one or more classes of employés
in such establishments, work will be stopped in all other establishiments engaged in the same industry in a given
distriet, or by all other workmen employed in the mill or other works in which the strike occurs, to assist in
enforeing the demand made. In the rolling-mills of the West it is a rule of the Amalgamated Association of Ivon
and Steel Workers, which is & trades-union composed largely of the employés in these mills, that, in case one class
of workmen in a m111 say the puddlers, btl‘lke, all other classes must stop work until the dcmimd is conceded.
Omn the other hand, cases are not infrequent when a strilke or a lockout is in progressin one works, or some demand
is made that may lead to a stoppage of work, say at a hosiery-mill, for the employers to agree to stop all other
similar mills so that the employés in these other mills shall not be in a position to give aid to the strikers or
locked-out workmen, and so proleng the contest. This would be a lockout, and it is only with reference to such
lockouts that the word is frequently used. However, the broader signification which includes all stoppages of work
resulting from a demand or other action of the employers is to be preferred.

It is evident, from the definition of the words given, that it will be difficult in many cases to decide whether a
given stoppage is a strile or alockout. Insome instances in thisreport this fact could not be ascertained; in others,
the employers would report a stoppage as a strike, throwing its responsibility upon the workmen, while the latter
would term it a lockout. In still other cases, so many questions were involved that the stoppage might justly be
classed either way. :

However, the causes of the strikes given in Table 1I (page 18) will deuermme in most cases whether a given
stoppage was a strike or a lockout. For example, all stoppages for an advance in wages would be strikes, while
all stoppages growing out of a demand for a reduction in wages would be lockouts.

‘While there is this essential and important difference between a strike and a lockout, the word “strike” is often
used as a generie term to ecover the whole class of these labor difficulties ending in idleness. It is so used frequently
in this veport, not only to avoid a useless repetition, but also because the same statement or argument will apply
to both, and it is needless in such cases to distinguish between them. It is chiefly when speaking of the relative
tendency of employers and employed to inaugurate labor difficulties that this distinction becomes important, In
8 word, it is chiefly from a social, not from a statistical, standpoint that this classification is of value.

In. this classification, as well as in this report generally, no opinion is expressed as to the justice or advisability
of a given strike. The whole tendeney of the statistics gathered and of the opinions expressed is againgt strikes
and lockouts as a means, réal or alleged, of sctﬂmg labor differences, yet it is believed that in many strikes and

lockouts one or the other party would have been wantin g m self-respect or true wisdom had the contest not been
uudertmken at whatever cost.

STRIKES INCLUDED IN THIS REPORT,

~ As has already been intimated, this report can not claim to include all the strikes or lockouts that occurred in
the year 1880. There were, no doubt, a number of which the existence even was not known to me. In addition
to these there were some few concerning which no facts could be learned other than that there was a strike or
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a lockout. The locality in which they occwurred, or the indnstry, or some other cssential fact was missing. All
strikes and lockouts of which I could learn, however, are tabulated in this report, provided the information
regarding them inclnded—

1st. The locality ;

2d. The industry ;

3d. The works at which they occurred

Accordingly it will be found that the report is complete regarding these three points. As to causes, results,
classification into strikes and loclouts, employés idle, and days and earnings lost, the report is not so complete;
but enough returns were received regarding these points to enable an approximate estimate to be made for the
whole,

1t should also be observed that a demand for an ad vance or any other difficulfy that might lead to a strike or

a lockout is not regarded as a strike or a lockout unless thue was an absolute cessation of work for at least half a
day. ‘ ‘

NUMBER OF STRIKES AND THEIR FREQUENOY IN CERTALN INDIISTRIES.

The total number of separate strikes concerning which some information was received, as given in Table-I
(page 14), was 762, In many cases what has been reported as onc.strike involved a large number of works, all of
which were stopped at the same time and for the same cause. Such a stoppage, however, is regarded as one stm]w
or lockout. - One of the strikes reported in Pennsylvauia, for example, was among the coml miners of the western
part of that state, which c¢losed most of the many coal-mines in the neighborhood of Pittsburgh. This, however,
is considered and tabulated as one strike. Quite a number of other strikes were of a similar character. The only
effect of reporbing the stoppage at each works as a separate strike wonld have been to swell the number, It wounld
not have altered the results ag to the number of employés engaged and the loss in wages and time.

In reporting the number of strikes, although two demands may have been made, and heunce there have been
two causes, the strike is in Table I reported as. one.

The Jargest number of strikes reported as occurring in any one state is 304, in Pennsylvania, New York is
credited with only about one-third ag many, viz, 104, while Ohio is third, with 93, Of the total number, 762, these
three states are credited with 501, or 65§ per cent, While it is probable, from the fact that these three states are
so largely engaged in those industriey i which strikes and loekouts are of most common oceurrence, that striles
are most frequent thervein, it is also probuble that the true proportion which the strikes in these states bear to the .
total number of strikes is not so great as these figures suggest.

The following table shows the number of strikes reported in cach state, arranged according to the nnmber
of strikes:

Tuble showing the number of strikes and lockouts by slates.

| . of No, of No. of
atrikes atrikes strikes
States, . and States. and Stutea, and

lock. lock- Joclk-

ouls. outy, outs.
Tho United StA08. mcvrveee .. vemnreans 762 || Tndinng.......... renmnteae i veeanan oo 1B || VAREEMIR e et v e 8
‘, JLEY 7 PN 14 || MINNCROtN v ovrrs i i i e PR 2
Pennsylvanis «..vve vveunrmenneiiaaiaaeraas 804 | Kentucky B 0 2
NOW TOTK cvvreriiunn vrmevananansnnnnsnnnes 104 | Tomislont, cover vnnrenirennn pnmmmarenasrea I I A CT T £ P PPN 2
L0 g P 93 || Rhode Island ‘ B PN 1
A T NN [ 35 || Conneoticnt .. ccavvinenans Neeaokme smamieaaue 7 I)mtrlct. of Coltunbia ...... merasseane e 1
Now Jorsoy 82 || TeNUOBIOB conrvavses murasusnnsmemmenassrssmn: b (zemg.,m. 1
Misgouri coieeiiernennnannana. vt 80 || Colorado.cevieieen iiavininnnnnn 4 || Maine ....... 1
MARBSRCIUSOEES 1 evenyevneeesrnnsanrerccerennes 25 (| Delaware 4 ] Now Hampsllro «oveeeevisensanrieivrenenas 1
West Virginia........ R 22 || Michigan 411 XS cvmevmmnoe cacarsee et bmane s innnneeuns 1
Maryland .covievennneinnncnecaanarnrens sannen 18 || TCRDBAS +eveveimem e emvmnevemeevenernerensaes 3 |l Vermont 1

| .

It is evident from thig table that those states in which the industries are most diversified—that is, in the
mining and manufacturing states—strikes are the most frequent. As is shown below, strikes are quite infrequent
in agriculture, but occur freely in manufactures, in mechanical oceupations, and in mining. It will also be observed
by an inspection of Table I that, as a rule, strikes are most frequent in those industries in which large bodies of

-men are collected in one est'mbhshment, and in those sections of the country where such establishments are most

numerous, .
For example, in agrienltural t.rades the opportumtles for combination, and consequently for striles and
lockouts, are very infrequent. In many cases the workmen on the fatm are the children of its owner, and in many

others but one or two hired men are employed. When any difficulty arises the man either leaves or is discharged,
and the matter ends,
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A similar statement may be made concerning strikes among those engaged in professional and personal services.
These classes do not, as a rule, strike, in the common acceptation of the word, Domestic servants and the great
body of unclassitied laborers—which two gronps include more than 72 per cent. of those engaged in personal and
professional services—do not, as a rule, strike at ally or if they strike, it is not in such a way as to get the fact
into the papers.

Teachers and scientific persons—another large class in the general division of occupations—officials and
employds of the government (including its soldiers and sailors), editors, actors, and clerks, hold in most cases such
relations to their employments that it is well-nigh impossible for a strike or a lockout to oceur and be known, and it
thus happens that the recorded strikes in these ocoupations are but few.

‘ In the occupations of trade and transportation there are some in which large numbers are employed in the
same works or loeality, and therefore the opportunities for combination growing out of the larger nmmbers employed
are more frequent than in the divisions of occupations already named, so that strikes oceur, though not so frequently
48 in the classes of oceupations mentioned below, '

- In manufacturing and mechanieal occupations and in mining, industries gre more diversified and require the
employment of largé-numbers of men in the same works, and in these occupations strikes are consequently more
frequent. This will be seen to be especially true of the oceupations connected with rolling-mills, founderies, coal-
mining, and cigar-making. It is evident that the greater frequency of strikes in these industries does not arise
solely from the namber of men employed. In many other industries which employ an equal or even a greater
number of' persons, strikes are scarcely known. Nor is it wholly due to the aggrégation of workmen in these
industries. at certain points, though this has & very great influence. In the cotton and woolen industries, for
oxample, there are great centers of production, and the numbers employed are larger thau in the separate branches
of the iron trade, and yet strikes are by no means so frequent. i

What is the eause of the greater frequency of strikes in certain industries is not the provinee of this report to
investigate, but simply to note the fact that there is this greater frequeney, and also to eall attention to certain’
statistical facts in connection therewitl.

The number of strikes reported in cértain of the prominent trades is as follows:

Iron and sbeel industries. ... S 236 i Duilding AACS .~ eees o e e e e e e B
{#2 occurring in blast-furnaces, 90 in fonnderies, | Transportation ............ e emmmaeaane e e a6
B0 in rolling-mills, and 25 in other iron and steel J Printing trades. oo o oiieiiiii i i, 238
indastries). l Gilass INAUBEIIes . ..oy i i cave e BT
Conl-mining oueee vonanianan e 158 1 Piano-making . oooo oo i i aaen 14
Textilo trades oo oo iiein e i iaa s 40 \ Boot- and shoe-making cuees coovee ioiiii i oens 11

Cigar-making . coveen iivn o il i eiana, 48

NUMBER O™ STRIKILS IN GREAT BRITAIN,

In the paper of Mr. Bevan(a)on the strikes of Great Britain, already referred to, the number of strikes
oceurring in Great Dritain for the 10 years 1870-'79, including but 11 months of 1879, was 2,352, divided ag
follows:

870 . et e e e i e e 804 1875 245

A1) te e tis vemman ccmman ctaca s varann vy mam—— sy
1 7 SRR e aeas 03 | 1876 ........ e e e e e e 999
BT i et e e i et N P ¢
12 T R - N c -
B 7 D 2806 1’ 1879, to Decemberi.. ..., R 1114

Though My, Beva's statement is not complete, his information having been gathered lavrgely from the journals
of the day, still it is regarded by him as reasonably correct. ,
These strikes were divided, in the main, among the different industries as follows:

Building trades ..o oo oo il e ca e e e 698§ Stone trades (10t MABODS) o o..ooiiiaal eaane Lt
Metal tP0eS ceen ve vt ceneaare e vare s nan e annaee 900 3| Food and deink 41a0€8 . 0 enn coiiii e e nieea
Colliers 0ndl MNGIH « ool tve e ccmar cmewanc e e 339 | Carrying trades ... ... PR ettt s R
Textilo trades oo aiiem i i ct a i e 277 | Carriage-building trades.... ..o il io.... 38
Clotling tradeS . s ee ceeeee v en e aceeees eamnnn -acmo. 163 f| Lenather trades (nobshoes) ...l 28
Ships and ShAPPING < cveen s aerie s i vee e 140 || Fiber frades. oo coonn ool L 22
Pottery and glass trades .o oo neeen. .- e 63 || Agriculiunral trades.. ... ... 1B
Wood trades «iaeve ciaiaicis cmviriircceen aaaas 63

The relative frequency of strikes in certain of the British trades differs greatly from that obtaining in this
country. In the building trades, in which 598, or more than 25 per cent., of the 2,352 strikes of Great Britain
oceurred, there were but 41, or less than 5% per cent., in this country. In the clothing trades, including boots and
shoes, we had but 20 out of 762, while England had 163 out of 2,352,

@ The Strikes of the Past Zen Tears, hy G. Phillips Bevan, Read before the Statistical Society, Janunary 20, 1530,
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Regarding the duration of the strikes, Mr, Bevan had veturns from 1,006 of the 2,852, He assumed thab the
duration of those from which no returns were received was & week, and obtained the following table as to the
time in each year spent in strikes: : '

- anm]mro("i ) Fumber o
Year, i woelks, Yeur, weeks,
670 1 6RARTO. L 432 ’
7. e RO Ly o
I 1 HHR ] 188 ..l 1,021 |
187 ceeennn ’ Loss s .
=1 | TURA m e —— s
JACAERRIIERRE ,‘ s Total .. 4, 030 |
RE IR ; 081 i

a o December 1,

Mr, Bevaw’s information regarding the results of strikes is very incomplete, s table is ay follows:

von | N | me | wen G| vl | gy,
0 1 ] 2 11 | 19
o8 | 5 i n 20 | T2
M | 0 8! 8 un | o .
F 13 {at) : () e e [ RTINS
G e evrmmennens (@ (0 ‘ 280
s | 2 1 0 sy 106 ‘
. 1 10 55 | T
180 | Y ! 10 i ‘ 148 ]
208 43 A 15 il 207 |
g | 72| ' o hii a1 ]
9,402 ‘; 184 2, 0L |

e No details,
togarding this table Mr. Bevan states:

Menger mnd almest useless as this lish s for deducing facels frony, it shows, nevertheless, that, of 1he ;&vsnltzﬂ really known, the halance
i very considernbly ngainst the strikers, and also that there is an increasing tendeney to comprowmise, whicl is, so fiar, o hopetnl sign,
whieh way goon lead to an agreement heforo the hattle has commenced, The eases in which tho numbers actually engaged arve given aro
also, T reuroet to say, very few, thongh perhaps they are sufliciently definito for us to form some idea of what those partienlar striles cost
in actual loss of wages, ’

In My, Bevan’s paper is o record of 110 strikes, in which, he states, the numbers eugaged and the duration are
hased on relinble data,  Regarding this table he says:

I have estimated the loss on wages as the daily loss of Ja, for five duys in the week j and considering that in the 10 years we have
had the maximun and minimum of wages, and considering also that men, women, and ¢hildren are all implicated ju thoe strikes, I do nok
think that [ have placed the averago wage too high, ‘

The table referred to gives statements showing duration in weeks, number of employés engaged, and loss in
wiges of 110 strikes from 1870 to 1879, The duration was from 1 to 40, the average being 5.2, weels; the loss of
wames, £4.168,950,  Conceerning this loss Mr, Bevan states:

¥ b * tal

To thissum wee may add 1 few totaly of well known strikes, whieh Thave taken atthe thue from the publie papers, viz: The ongincers’
steike, of London, durivg 1870, which iy said (o have eost CuR,875 (he (lyde ship-buiklors’ strile of 1877, which cost £300,000; the
Lougton eolliers’ strike of 1574, whivh cost, £30,0005 and the Durhain suiney’ strike of 1870, on whieh £210,000 iy said to have been lost,
swelting the total wwount to £5,067,58, This Leing (e sum Jost in 114 strikes, what ure we to say fur the Iogses on the remaining 2,2337
As wa have uo figures to go upon, it ix impossiblo to form exen an estimate, thongh the smn must elearly he a very enormons one. M,
Howell, tn whoso vecent paper in Fraser's Mugazine L have alvendy alluded, puts as an asseb in favor of the men on strike 0w averaging
about 10s. per week, which they received as strike pay, and this, of courso, would amount to many thousands to he put to their eredit;
It I #ail to see by what right e can eall this sam in any degreo o set-off, ov even partial sel-off, to the losers, except, indeed, that portion
of the strike funed which may have been vontributed by other seetions of trades or the public for the maintennuce of the men on st rike,
Unless [ am wrong in my conjectures, tho strike fond has beon contritmted to the trade society by the men themselves, and the payment
to them of €0 muel- when on strike is renlly only giving them back their own money, whieh, were there no strikes, would ho
acenmulating, to he spent in what we may hope would be o more profitable manner. Mr. Howell seeans to bo right, in my opinion, in
patting Lorward o statement that many a strike, though resulting in the expenditore of o large sum of money at the time, has resulted
also ju the gain of a more or less permanent advantage to the great hody of the trade. I think, however, that he has considerably
exaggeratod hoth the permanence and the amount ol these benefits, even when the strilies havve been snecessfuly hut my own ohservations
tinel 1hix to he 8o seldom the case, comparatively, 1t T ean not help thinking the many Tosers far onthalance the fow gainers,

w
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CAUSES OF STRIKES AND LOCKOUTS IN THE UNITED STATES.

The total number of causes reported for the 762 strikes and lockouts is, as given in Table II, 813. This
greater number of causes than of strikes is due to the fact that some strikes or lockouts involve more than one
question or cause. In one strike reported at an iron foundery the demand was for an advance of 10 per cent, in
wages, and for payment of wages every two weeks, instead of once a month, A strike at a certain coal-mine was
for an advance, and also against black-listing union men. In Table I, showing the number of strikes,. these
would each be reported as one strike, but in Table II, showing causes, each would be twice classified. Cases
similar to these account for the number of causes heing greater than the number of strikes.

The causes of each strike or lockout were obtained for all but 61 of the 762. The different classes mto which
these different eauses have been divided will readily explain themselves. The total of each class and the number
of strikes for which the causes were not ascertained are as follows: ‘

Table shewing classified causes of strikes and lockouts, *
. i Porcont-
Canses. Number. |agoe of each
to whole.
—
J Al ClaBaeE. oo venn et 813 100, 00 .
! Rafes 0f WIEES cornvn it iiiin s ireens skssrsene e raenian, 582 71,59
\’ Payment of Wages «voivveriiiiiiiiorniive i areinae, 85 4,80
' | Tours of Jabor. e o e e 7 86
Adwministration anid methods of work. W7 | 18,17
Trades-unionismi oo . . a2 2,70
Miseellneons veeieen o aes 9 L1
OB VO e et iiie tcineseeiae irue tamm e vmen i aerana Ceees ] 51 6. 27

Mucli the greater proportion (713 per cent.) of the strikes and lockouts reported npon were caused by differences
as to rates of wages. A total of 503, or about 86 per cent. of those relating to rates of wages, or 62 per cent. of
all, were for an advaunee, and 77, or L4 per cent, of those relating to rates of wages, or 94 per cent. of all, were
against a reduction, While this cerresponds with the generally received opinion as to the relative frequency of
strikes from different causes in all indnstries, there is & notable variation in this proportion. Of the more
important industries this is especially noticeable in the boot and shoe trades, in which methods of work and rules
of the shop occasioned as many striles as rates of wages. In the rolling-mills, but 56 out of the 99 are reported as
for an advance or against a reduction, A somewhat similar proportion holds in printing, 23 out of 38 being on
account of methods of worlk or rules of the shop. In textiles, on the other hand, most of the strikes arve regarding
wages, and the same is true of the wood-working and mining industries. One cause of this variation may be that
in those industriés which are well organized into trades-unions the rates of wages are fixed for longer periods than
in the unorganized trades, and when a strike for wages does oceur it affects a whole distriet, and would be connted
as only one, while in the unorganized trades, the workmen not acting in harmony at a given time for a common
purpose, the men at each works sepurately strike or are locked out, and the number of strikes is equal to the
munber of works engaged. Strikes or lockouts for other causes than wages, however, are not often general, and,
therefore, in these cases each sivike at cach works is counted.

The causes of the two other strikes reported ander * rates of wages ”,.other than “for an advance” and ¢ against
a reduction”, need but little explanation. Oue of these was aganst two rates of wages for the same work, or o case
where, in a rolling-mill, two men for deing similar work were paid two different rates. The other case was in a
rolling-mill, where, in-order to handle certain large-sized.ron, it was necessary to have extra help at the rolls, the
workmen, Who were paid by the ton for doing the work, claiming that the extra help should be paid for by the
manufacturers, the manufacturers claiming that it should be paid for by the workmen. N

The causes of strikes given under the general head of “ payment of wages?”, referring to the method, time, or
interval of such payments, need but little explanation. It is remarkable, however, that so few strikes are reported
under this class. Payment in merchandise or truck is credited with being the cause of only one strike; and it
is also remarkable that the three strikes reported in connection with piece-work all arose from demands for the
continnation of piece-work, instead of for its abandonment. Ten strikes were for greater frequency in paywment.
‘Where men were paid by the month they demanded pay every two weeks, and where they were paid every two weeks
the demand was for pay every week. There were also 6 strikes for changes in pay-day. In some instances, where
the men had been paid Monday, they demanded that they be paid Saturday ; and in other cases, where the men
had been paid by the month, and the payment of the previous month’s wages was not made until the second week
of the succeeeding month, the demand was that it be earlier iu the month. There were 8 demands for a sliding

scale, or for a rate of wages based on the selling price of the articles produced, and 7 for payment of wages due,
as a rule, when payment had beent delayed beyond the usual time.

Striles relating to thie hours of labor were only 7 in number, and all these were for a reductlou.
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Under the head of ¢ administration and methods of work” I have grouped a number of strikes growing out of
the rales or the administration of the works, out of the mutual relations of employds, or out of some question about
method of work. Twenty-seven of these strikes were against some methods of work adopted by the employers,
or against some rules of the works which were objectionable to the employés; 62 grew out of the relations of thu
employés to each other; 3 were against labor-saving machinery; & were demands of coal-miuers for the right to
put a weigh-master on the coal tipple where the coal is weighed ; and 4 involved questions regarding the clmmcter
and size of the screen at coal-works over which the coal is passed before being weighed.

There were 22 strikes growing out of questions relating to trades-unionism. Three of these were demands on
the part of the workmen for the discharge of non-union men, and 3 more were strikes to compel the discharge of
non-union men or to compel them to join the union. This was about balanced by 7 stoppages, which were occasioned
by a demand on the part of the manufacturers that the workmen withdraw from the unions. Seven others were
rather indefinitely reported as being occasioned by dietation to the employers by the union, and in 2 cases the
stoppages at certain works were occasioned by the orders of the union, the men being compelled to stop to aid
other-strikers. Those reported as miscellanecons need no explanation.

OLASSES OF EMPLOYES INVOLVED 1N STRIKES AND LOCKOUTS.

In Table 1II (page 22) will be found a statement under cach industry of the classes of employés in that industry
who were dirvectly involved in the strikes and lockonts which occurred and were reported upon. In the first column
of figures is shown the number of strikes in cacl industry, as given in Table I,  In the second coluinn, against the
different classes of employés, will be found the number of strikes or lockouts in which each class wag directly
engaged, Theso include only those classes of employés who took part directly in the strike or lockout, and not
those who were laid idle by reason of other employés in the same works being on strike or lockout.  The total
number of strikes and lockouts, and the totals of strikes or lockouts with which each class of employés is credited,
arranged by the five great divisions, are as follows : -

}
i i Numbvr of strikoes |

! - 'Number of strikes | nnd lockeuls
Induatries. i and lockouts. ‘LI(!(’lllL(] to tho soy-
i ' -+, arnl classes.
! »
R T T L S 702 | 807
l \ | :
ARTIENHULO. e ittt e e e : 1 1
i Professional and personnl gorviceB.eees veee cvieinen R [ 8
Trade and trapsportation .....ovvveerineaeianes 60 ’ 50
Munufactaring ogd mechanical industries..... 624 622
FMINIDE < vevin e e e 182 182 .
e e e BV 57288t 123 B A b

It will be seen that the totals of all the strikes and lockouts with which each class is credited is greater than the
total number of strikes, This arises {from the fact that, in many instances, more than one class of employés was
concerned in astrike. It is nothing unusualin arolling-will, for example, for puddlers, puddlers’ helpers, muek-rollers,
heaters, bar-rollers—in fact, all classes of skilled labor in the mill—to strike at one and the sametime. This would,
of course, increase the total nunber of striles or logkouts arranged by classes of employés, though the number of
separate strikes would still remain 7062, as given, Doubtless the totals of strikes by classes of employés should be
mueh greater than is reported, Other clagses were probably involved, but in the returns received, only the most
important were reported.

A noticeable fact in certain trades where the classes of employés are somewhat numerous is that, in seme of’
these trades, the strikes are seattered with some degree of average regularity among the different trades, while in
others certain classes appear to have been concerned in a large 1)1‘01)01%1011 of the strikes, Tfor example, in railroad
transportation, where 20 strikes arve reported and 14 classes of labor, no class is credited with more than 5 strikes,
while most of them are reported in only 1 or 2. In the glass 11](1118171‘th, where there were 27 strikes and 17 classes.
of labor involved, no one class ig eredited with over 7. 1ln eigar-making, however, in which industry there were
42 strikes with 6 classes of employés, cigar-malkers are credited with being concerned in 31 of the 42. In
general founderies, where there were 14 strikes, the molders are reported to hiave been concerned in every one of’
them. In stove founderies, where there were 44 strikes and 4 classes of labor involved, machine-molders are
credited with being concerned in 23 strikes and molders in 41, In rolling-mills, where there were 99 strikes,.
ineluding 23 classes, puddlers are reported as being concerned in 35.
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RESULTS OFF STRIKES AND LUCKCUTS,

In Table 1V (page 25) will be found a statement, arranged according to causes, showing the results of the strikes
and lockouts reported upon, so far as such results have been ascertained. In this statement, as in those that follow,
it will be observed that the results of all strikes were not obtained, but in every case where information as to the
result was given it is tabnlated. No selections have heen made. It should be constantly borne in mind, in reading
this report, that all sirikes and lockonts are considered from the standpoint of the workmen; therefore those
reported as successful are those in which the workmen gained their point; those unsuccessful, those in which they
failed ; and the compromised are those in which sowe settlement was arrived at in the nature of a compromise
between the views of the two parties. It will also be noted that the total, 813, given in this table, is the same as the
total number of causes, and somewhat larger than the total number of strikes. This was made necessary by reason
-of our classitying the 1e¢ul’rs in accordance with causes, since, as has been explained, the number of causes is greater
than the noumber of strikes, some strikes involving more than one cause.

Of the 813 strikes the results of 481, or 59 per cent., ave given. Of these, 169, ox 85 ber cent., were snceessful,
83, or 18 per cent., were compromised, and 327, or 47 per cent., were unsucecessful,

It will be noted that while the larger number of strikes, 503 out of 813, were for an advance in wages, a larger
proportion of strikes for this canse were successful than for any of the other important classes. Of the 307 strikes
for an advance, of which the resnlts are given, 127, or 41 per cent., were successful, 62, or 20 per cent., were
compromised, and 118, or 30 per cent., were unsuccessiul.  On the other hand, of the 45 strikes or lockouts where
the demand was agamsb a reduetion, insisted on by the employer, 3 only of those of which the result is given were
sueeessful, 8 were compromised, and 34 were unsuceessful, :

of’ the otlier classes, those involving questions relating to the payment of wages were qulte uniformly
suceesstul,  Of the 20 strikes in connection with payment of wages, of which the results are given, 11, or 45 per
cent., were successtul, 6 were compromised, and 3 are reported as unsuccessiul. On the other hand, every strike in
connection with hours of labor of which the result is given was unsuccesstul.

In questions relating to administration and methods of work the strikes were, as a rule, nnsuccessful.

It will, of course, be understood that in making the statement that a strike is suceessful or unsnceessful it is
simply meant that the thing demanded was conceded or rejected, as the case may have been. Any attempt to
give by statisties the results of strikes, other than by & statement of this siwple character, would be futile. Ifis
possible—indeed, in some cases it iy very probable—that demands on the part of workmen for an advance have heen
undertaken simply to prevent a reduetion which they feared would be insisted upon ; and in such cases, while the
demand for an advance might not be conceded, and therefore the strike be reported as unsuccessful if the
workmen merely retained their ol wages, such a strike could, in the broadest sense of the term, hardly be termed
unsuccesstal.  Again, though a strike may be temporarily nusuccessful, yet the remembrance of the strike, and the
fear of the loss and trouble of another, [requently lead émployers to \leld td®demands and to hesitate in asking
reductions, or to° postpone them, and thus a strike which may be tabulated as unsuccessful may really prove an
advantage to the striker in the end. This fact has been noticed by Mr. Thoruton in his work On Labor. Hesays:

A review of the industrial warfare of this country [England] during tho Tast forty or fifty years will show on the one hand that when
difterences betwoeen masters and wen have led to very severe and protracted strnggles, the masters have invariably come off congnerers,
yob will show on the other that in all tho intervals between their victories the masters have been continually giving way. Repeatedly
thiey have been snecessfully maintaining their ground against the mest desperate assanlts, and then presently afterwards tamely retrenting
without waiting for n rencwed attack,- Repeatedly they have put themselves to an enorimous expense in resisting their men's demands, for
no other purpose apparvently than thab of having a decent excuse for subsequently snbmitting to them, During nearly half a century all
signal biwmpbs have heen ou one side, all substantial successes on the otlhier,

In another part 0[‘ the samne work Mr, Thornton, speaking of the same subject, says:

In adl struggles with their men in which the masters hiave really put forth their powers, the latter have invariably gained the day,
bub they have rarely heen willing to exert themselves sufficiently, Generally, like easy-going lnsbands, thoy have preferrod to put
up with a gued deal for a quiet life. Their victories, too, have always been in o double sense Phyrrie, teaching the vanquished how
to manage better ou subsequent oceasions, and teaching the victors inereased respect for the vanquished, Each hardly-won fight has
rendered the masters more and more shy of enconntering antagonists perceived 1o be contivnally growing more and wore formidable,
Rather than incur the ever-inerensing cost of war, they have chosen to give up a great deal for the sake of peace, and they have given up
80 often and so mueh that, as we have seen, during forty years or so whatever has been lost has been lost by them; whatever has been
gained bas been gained by the men. There is a line, however, beyond which the veriest Jerry Sneak will not permit himself to be tamely
goaded, and English masters are at last showing by very plain symptoms that they consider themselves to have been driven quite as far
28 is ab all reagonable.

.'We have no doubt that these words of a very able investigator and observer apply equally well to this country.
There iz evidence that in many of the strikes and lockouts reported upen in this investigation the employers have
yielded rather than undergo the expense, annoyance, and loss of trade incident upon strikes; but at the same time
the reports show thab in 1o case where a strike has been decidedly fought out has the employer failed to win, In
the more important strikes—those that have involved large industries and large numbersof workmen, and have been .
continned for any length of time—the employers almost invariably are the victors, while in the smaller strikes,
svliere the interests involved are not of much magnitude, the cmployés frequently win.
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It should also be noted that strikes growing out of demands for an ddvance are mueh more nuiformly suecesstul
than those against & reduction. In conditions of trade that justify an advance it is much more to the interest of
the employer to give in than to have his works stop. Workmen, as o rule, do not make their demands for an
advance on a rising market much before they are warranted, and it may also be said in many cases that they refuse
to accept a reduction when the circumstances of trade fully justify the employer in asking it.  On a risin g market,
when the demand for an advance is made, the employer generally has contracts ahead that must be filled ; there is a
prospect that prices will advance still more; and, except in rare cases, under. these circumstances the demand is
coneeded.  On the other hand, when an employer feels himself justified in demauding o reduetion of wages, as a
rule, the cireumstances are such as to make it more for his interest to have the works stop than not to get the
reduction; prices and values are declining; the future is full of doubt; the capacity of the works is too large for
the demand; the economies of manufacturing requive not only reductions in wages and materials, but also in
production. In such cases opposition to a demand for a reduction is of bub little effect; the reduction comes or
the works ave idle.  Even if tho reduction is conceded, however, it does not alv 'aj*s follow that work will coutinue
at full time. Reduoctions in wages are not all that are needed to heal such il conditions.

As to the results of strikes and lockouts, it will appear from what has been said that these depend largely on
the condition of trade, and henee no general conclusion should be drawn from any statements that do uot cover a
geries of years, and are not reasonably ecomplete as to their-success or non-success.  In 1878 the British Iron Trade
Association published a statement of the strikes in that year, of which there were 277; out of these they reported
only 4 as successtul and 17 settled by compromise, o very much smaller proportion of snceessful stvikes than
appears in this country. This may be in part acconnted for by a different estimate of what coustituted success,
but the great disparity is largely acconnted for by the different conditions of trade.  In 1878 the period of depression
that followed the panie of 1873 was at its lowest, supply was far in excess of demand, while (he number of workers
relative to the work to be done was largely in excess. Under such circumstances a strike was predestined to
failure, i

On the other Land, in 1880, the period covered by the present report, was oune of remarkable prosperity.

Jusiness was pushing out into new onterprises with unwonted activity., Demand overtook supply and rapidly
passed it DPrices for manufactnred articles advanced with remarkable rapidity, As a result, strikes were
successful in a proportion of cases doubtless mueh above the average. Neither of these years ean he taken as
showing fairly the vesults of strikes, L

As has already been stated, the Massachusetts and the Pennsylvania Dureans of Jabor statistics have each
made guite careful investigations into the strikes in their respective states for a series of years, the former covering.
the time from 1825, the latter from 1835, The Massachusetts burean gives statements concerning 159 strikes, the
Pennsylvania 152, The results of these strikes ave as follows: ‘

Results, \1 Masanchugotts. 1 TPemnsylvanin,
Sueeestlul oy wvvanenoeeans 18 k 45 |
Compromised «eoeeeeenniins. 10 | m o
Tusuecessinl .. . : S (I 6 |
Partly suceessful .- 6 | 1 |
TIHRIOWH . covves vamnms snanns @ ‘ 17
Ponding ..‘ 1 4(.-.. resuauenaunuran ,"\

It will be observed that the number of successful strikes in Pennsylvania in the 40 years covered by the
investigation was 45 out of 135 of which the result was given, or 334 per cent., while 66, or 484 per cent., were
unsuccessful,  This corresponds in some degree with the results obtained in the present investigation, this report
showing that 35 per cent, were suceessiul, while 47 per cent. were nnsuccessful, '

The Massachusetts report, however, shows a remarkable Qifference, only 12 per cent. being reported as suc-
cesstul, and 73 per cent. as unsuecessful.  This certainly shows that the industrial conditions in Massachusetts are
widely different from those existing in other parts of the country. It has been known to careful observers that
strikes ave neither so frequent nor so successful when undertaken in New: England as in other states, but it was
not thought that there was so great a difference ag this comparison appears to show,

RELATIVE NUMBER OF STRIKES AND LOCKOUTS.

In Table V (page 26) an attempt is made to classify, sofar as it ean he done, the labor troubles reported upon in
this investigation into the two classes—strikes and lockouts. In many cases the only evidence whicl the reports
gave as to whether a dispute should be considered a strike or a lockout was the reported cause of the trouble. The
table is, therefore, arranged in accordance with the causes of the strikes or lockouts.  In many easesit is very easy
to determine the classification of a dispute. For instance, all stoppages of work resnlting from a dewmand for an
advance—as in this case the workmen take the initiative—wonld be termed strikes, On the other hand, such
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stoppages by reason of a demand for a reduction would in every case be lockouts. In many cases, however, it is
exceedingly diffien)t to determine whether a given stoppage of work is a strike or a lockout; andin sueh cases I have
tabulated them as unclassified or mixed. For example, two of the canses given nunder “administration and methiods
of work” are ¢ against objectionable methods of work” and “against objectionable rules”. Now it is possible that
these methods andrules in some cases were of long standing in the works, the workmen demanding their abrogatiou.
This would cause a strike. Or it may be that new metbods and rules were proposed by the manufacturers and
objected to by the workmen. In this case a stoppage of work would be a lockout. Still another case might be
where the workmen demanded roles or methods more favorable to themselves, A stoppage from this canse would
be a strike. A similar statement may be made of the stoppages ‘‘regarding screen”. The strikes may have been—
in fact were—in one or more cases for the use of a screen of a certain size smaller than that used at the works, or
for the introduction of a screen where none had been used. These would be strikes.

In cases of doubt as to the cause of strikes, or in cases where the responsibility may have been a common one, '
I have preferred to report them all as unclassified or mixed, reporting as strikes or as lockouts only those
concerning which there seemed to be no question.

Of the 818 stoppages by causes reported upon, I have been able to elassify 695. Of these, 610, or 88 per cent,,
were strikes; 85, or 12 per cent., were lockouts. Of the 610 classified as strikes, the results of 369 are given. Of
these, 143, or 39 per cent., were snccessful; 156, or 42 per cent., were unsuecessful; and 70, or 19 per cent., were

‘compromised. Of the 85 lockouts that ave classified, the results of 52 are given. Of these, 10, or 19 per cent., were
successful; 34, or about 65 per cent., were unsuccessful; while 8, or about 15 per cent., were compromised.

LOSSES BY STRIKES AND LOCKOUTS,

 Table VI (page 27) shows the losses by the strikes and lockouts which have been reported upon. These losses
are tabulated by industries, and therefore the original number of 762 strikes again appears. This table covers the
number of employés idle, the number of days idle, and the loss of wages; but it will be observed that returns were
received under all of these heads from only a portion of the strikes. The following table shows the losses by
strikes and lockouts arranged Ly the five great divisions of vecupation which we have adopted in this report:

KUMBER O EMPLOYES

Totel num- IDLE, TO8S OF WAGKH,
thﬁr of :
Industry. Hrites ob : 4"
lockoul N ‘\ winber of |
1‘(!1»0:‘):0&‘. Nmtnhcr off N ;1]1;11)(31' Number of Ig:‘“‘l‘)lll(’)“'axf . .‘n s idlo | “]’ﬂ'ms
returns, dhe refurng. " {for (mu i 081
. concerned, man) }
( —— . e e
A.]limlustrica..................u..«.......................-,.0....,....l 762 414 128, 262 220 G4, 770 | 1,080, 872 } 3,71, 004
pERRE T - emerrnend T L, [ T LN
AETIenIuro. covveicrr s iniii i cne v s ras cumaa it iet e e ra s e enbaaa s s |1 P T O [ PP, I ............
Profossional and porsonnl services .. c.oeee.. e . 5 3 1,081 1 1,020 10, 200 | 8, d0o
Trade and transportation .eeeevvsivicnsiionn.. ho 20 13, 768 11 2, 880 15,110 82,018
Mnnufacturing and mechanienl industries........ Cireas ceweren . 524 002 70, 106 160 48,627 | 1,285, 465 2,418, 923
Mining .. 183 oM 43, 357 64 17, 262 670, 097 1, 456, 356

In the tabulation of the number of employés idle, the intention is to give only the number of men idle directly
in consequence of the strike under consideration, and not those that may have been laid idle in other parts of the
works, or in other works by reason of the atrike. All employés directly connected with the strike in the works
involved are reported as idle, and none others,

From 414 of the 762 strikes, reports were received showing the number of men idle in those cases to have been
128,262, 'This would make an average of about 310 men to each strike. In the column headed ‘“loss of wages”,
226 returns show 64,779 employésidle. This gives an opportunity to make another average with a smaller number
of schedules, and in this case the average is about 287, a difference of 23, This difference comes from the fact that
there were several strikes involving exceptionally large numbers of men, from which returns giving the number of
men involved were received, but in which the number of days idle and wages lost were not given. The large
average number of men in each strike ig also accounted for by the fact that in many cases what is reported as one
strike would involve a considerable district. There are 348 strikes concerning which no statement has been
received ag to the number of men idle. To approximate tlie entire number of men idle by reason of the total of
762 strikes, the lowest number above given (287) has been assumed as the average number of men idle at the 348
strilkes unreported in this particular. This would give 99,876, wlich, added to the 128,262 reported as idle in the
414 cases where the details were furnished, wonld make a total ot 228,138 men idle, for a longer or shorter term, in
connection with the 762 strikes.

Under the title “loss of wages”, in the same table, are given returns from 226 strikes, which show the number
of days of idleness in those strikes to have been 1,989,872, This would give an average of 8,805 days lost at each
strike, Assuming this as an average, we should have the number of days of idleness, as for one man, in 762
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strikes, 6,709,410, Assuming 300 as the average number of employds idle at eaeh strike, it would follow that the
number of days during which each of the 228,138 men was idle by reason of strikes and lockouts was 27,

As to wages lost, it appears that 64,779 cmployds lost §3,711,007.  This would be at the rate of §57 cach. As
the entire number of employés estimated was 228,138, the total loss of wages on this aﬁerage would be $13,003,866;
that is, for the time lost the wages which wounld have been received had the works run constantly is the amount
named. Of course, there would be a number of offsets to this. In case the strike were suceessful, the additional
wages would compensate for a portion of this loss. In other cases, where unionism existed in the trades in which
there were strikes, the men received strike-pay or strike-benefits; but these strike-benefits were, in most eases,
simply refunding money that had been previously paid. Then, in many cases, the parties on strike secured
employment in other industries, and hence their actual loss would be what wages they would have earned ab their
old laber, minus what they did earn in presumably less profitable employment. There are still other items of
deduetion which will readily oceur to those having any acquaintance with strikes and lockouts.

It will be understood, then, that the statement * wages lost” means only that this is the amount of money
which the men would have received had they worked full time while they were on strike.  As this $3,711,097 was
lost from 1,989,872 days of idleness, it would appear that the average rate of wages earned by the parties striking
was §1 86 per day.
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. TABLE L~—Number of striles and’

INDUSTRIES. . Total, ‘ Ark. | Col. | Conn.| Del. { D.C. (+a, 1. Ind. | Iowa, i Kans, | Ky. ’ Ta.
ALL INDUSTRIES e . cevvemnonensennnsaensenne| 702 1 4 7 ‘ 11 f 8
ACHICULITRE e eevaeaeaneanvananan reamen e | FI P [ o l 1
1| PIantat1on BANAS . vececervrerssvnannsaronsssmnarsasnns [ Ljfesans [ ....... E ...... ( ........ | 1
PROFESSIONAL AND PRRSONAL SERVICES....... [ 3 . DU, I N oreenans
2 | Fire depariment oo ivoeverenreveamoervncscasnaast 1 3‘ .......... RSP P
¥ | Horseshoeing veeemvvaencenniennnn R . ) [ PR PRI JORRPUI [RPUDIPUNS SPDNDRIE FOUUTUI PRSPPI MERUN RPURPIY APPSR PRI .
4 { Mospltal «.ouvnennacnionns Cerream e [T ‘ L N PO P D O O N e P P o
& | Laundry .. N P I R J Y PR,
6 | Schoolteaching vvareneeeescnnanen veessiiamaanaarne, R T PR RIS FRPUE POURIPIY NPPPOUI PRRSURNPN RPN RORUR DT PR, carean
TRADE AND TRANSPORTATION .euvvennnn PO 7
7 | Cotton-yard hands ..oeeoven R P rremenns 7
8§ | Draying. .. ceenian
0 | Elovator ......... Crnnneeaanns vanas -
10 | Loading-conl ... ameas meananereans :
11| Pelegrapling ot ceaeans
Transportation: ‘
S 7 N 1
18] Railropd..eeees.nn.. U [ eeeaen 20 :
M| Steambont .ooveeeireeuincanroceanan rewemaamaarannas 10 ;
15 Street railvoad . .oouoeeooiaens PRSI emmaseeaeaas L I [T PR, RN FUUUTUUEE RN AU PO FUTTUR U PO PO,
16 | Warchousing ........ e iaaaans P [ 1 ) TR LRIy (T e P .
ALANULACTURING AND MECHANICAL INDURTRIER.| 624 | 3 IR 1 8 1| 1 28 18 Thooeien. [T .
17 1 BTy, CrCKOT v o mes vasesn e ammeen e e fan B | ORI FURRIIN SUSRN C U FUPR PUURIN IFUURH PPN FPOT T PO DR P .
18 | Buot-and shoe-making .......... rmemeerearanan reeas b5 28 | PR PRI SR R SO N PR, 1 ) O I 100 PR PR
B Dk making v veerae v er et e re e e enaae . [ . [T PO IR IO U A T TR PO FUUUU! EPU A
20 BUiAEEWOLKS vovenerreracnaen cranracciann e LI PO SRR PN PN (O TN P SRR SO PP B, N R .-
211 Brush-making.....
Building trades: ‘
22 Buildling ceeececeomnaneians
Bt Carpentering, ..
24| Exenvating .e....
230 tyanite-cutting .e....
20 y Lathing coeveoens .
27 | MASOILY + 2 avneaacaanrncnrsanns ven .
28 Masonry and plastering.....
20 Painting . ocoivneciiniiicancnean
301 Qtome-cubbing .oneeeeeiiancnnons
B BEEHOrIBE . o er e ereeaaaaanas
B2 Cignemuking .ooveneeneenan. e emerennanas . 42
W Cokomaliing. .ceeun ceens eanen e [ G
CLE o \'u](ipé-mﬂking ................... [T o mmmn- 1
35 Flonr-millen. s s cvnnninennes N 1
B0 L GBS veetire oo eeee e eeie e ramvse s mrenes s aeraes 27
BT | ITALS AN QDS +avenvrnsinersnseeansnesscnnesonntonns 8
E I 1Y S R emeeerennnis ©a
Tron and steel industries:
30 Blagh-furnnees .. ..oooeveieanan. i
44 Blomary . eevesveninns caen
41 Joiler-making ..o.ve.....
ER Cutlory .
43 Tile-worka, coeereviiiaiinanans
A4 Founderios.oeeeee vaenrnsnnanns PO, e e . 14
43 Tounderies, gonoral.. ....... b em et reaan, 80
4 | TFoumderies, mlleabledron. ... 1
47 Tounderies, 8t0V0.«vereeeeenen.. 45
48 Lock-making. .ooovnennenns e reedaremeeen ey 1
40 Mueline-shops coeavecevvniinnn.n. 5
£0 | Nuts and DOMS venaeeenn.n.. R [ PO, [ S | P R,
63 Rolllng-mills coovimmrrminane veaieaanae [, 86 [lecanne- .
fiss Rolling-mills, fron. Lo.ooviel creiiiiciianrnaaennns | 211 PP PN
53 Rolling-miﬁs, 115 ¢ RN Cemrmemrrenn b | DY PP,
64 Rolling-milly, gheot..e...... . peemsiemaaias e L flenecansfocannes
i) Tolling mills, 8661 -.vyeumenacrennesianans PO L I | PN PP
56 Saferworks . et cnmeer e R 20 DR R
b7 Soythe-works ............... e 1
58 Sewing-machine works........ canmee e 1
5O Shovel and AX-WOXKS . .ovvnccinrrmiaruaiucsrancsaa, 1
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TABLE I.—Number of strikes and lockouts,

INDUSTRIEG, : Total. | Ark, | Col. | Conn.l Del, | D.C. G I Ind. | Towa. | Kans. | Ky. La.

Iron and street industries—Continned.

60 ] Tubo-makiBg.ceresiioieeiviaimnicaacarcstaiacaenans
61 | Lonfern-making....c....c. P
02 | Nickel-pinting. ...
63 | Paper-making ..
64 | Piano-making ...
65 | Pork.packing .

66 | Pottory .......
07 | Printing ..
L B F T .
69 | Snddles and HATNeSs . cvver cvoviernsrnaesersasenarsen.
T0 | Smelting and refining .ccvevvriiiais caniiieaia e
71| BLp-Drilding . ovev ittt i i aciirarir s e
R S LY 3y S I TN
KRR NTE) (7 51 17
T4 | TaDDETIBE cocius viiir e et st rein e et v reraanas
Toxtiles:
5 Bagging .. Aassensanannanen enervanens
70 L% 71 PSP
77 JUO ceinaninnn R N .
8 DK ceserasecaveusnaniromanrsorsnsannnnreaammrannns :
7% WOOIOTL +eervncecavnrraneas vasenmannannsnnaannenas
20 Woolen, 6RIPOLS «orewevinneaicanae cetaaii e :
81 Woolen, nithing .oviieiinniiir i i e :
82| Worsted ..oceiennnnninnnns N
83 | TIUNKB -venmnseemnusrnsnmeienneesnnsanassnvasnnasnn. :
Wood.wording industries, other than building:
84 BEE) ER e BT 1Y YT P
85 BOXER cvennnrranrinaiir it an iy cerat e
86 Cabinet-making. ..cavsmivmnimnnd ciienncnnan s,
87| Curving.eeee-...
88| Coopering
89 Turniture mennfacturing «oee.ivvensn, mretesanses
90 Saddletres manufacturing........ Cememanras
DL § IO vaas ccecurcaemansrmns vassiai mrnknaamnanranoann
MinNINGg. aeten
L T N
08 | Coalcanesenninscnnveernrninncrennes ienrensaneaeeines
04 | Copper.eeeeeineeniicn, Ctrmmmmaenarreartaraannan ...
D5 | Iron Or0 cenewessennn T
96 | Precions motals....o..n... e rmaane ey -
97 | SEODOaeeervmnnssoncucssracuancans Wemsarestenmnnanas
L 2 2 3 U
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by states and industries—Continued.

Me. | Md. | Mass. | Mich. | Minn. | Mo. | Nebr. N.H | N.J. | N.Y. | Ohio, | Pa. R.IL | Topm. | Tex. | Vi Vo, |[W.Va.| Wis,

80
61
62
63
(15
05
66
67
0]
[ii¢4
70
7
72
73
4

75
76
T
78
K
80
at
8%
83

8¢
85
86
87
88
80
00
01

02
03
94
95
08
97

O O (TP P [T cnnennas|ivneanae b N FORTUIN PRI ISR (TR I TP PRPTTTTY: NPEP 08




18 STRIKES AND LOCKOUTS.

TABLE 1L—Causes of

RATES OF WAGES, PAYMENT OF WAGES.
g 3 L=} =] 23 . @
|2 18| g (B2 EE | 8|
INDUSTRIES. Total, g | £, |28 g5 |28 3 8, B &
: 2 [ides 29 | g 2 Ha @ 2 ]
] o2 | gn “ | AY | 834 Be & IR
2 '§ B E 5 o P o+ 8 K o 83
E Eg 8 %F |ane| & 8 & | @8
4 ug g5a . E, g . gpg | 3 'g E
5| a Ees| & [SEB(S88| 5 [ B | & |
8 228 & |s&B|sEE| & | B | .5 |&
A 4 |B & & |& £ | & |8 |8
ALL INDUSTRIEB. v ivruannsenstuncnmcscanasvonrarainans 818 503 T 1 1 1 1 2 8 10 L] 7
AGRICULTURE.a.«vuuna. eemmaraninen ereneemaramneenan e 1 T U DRSS DU [N IO SN IR RO N
1 | Plantation hands ..evee ... hevemmmrnnnan tveensencnmananennnne 1 | 3N PO PPN N RN PRI RSP IR R, ] ..............
PROYFESIONAL AND PERSONAL SERVICES ...... cvemenee 5 IS FUUSUURN VRN U U IS IO IR S [T .
2| Fire Aepartment . cicerueenecnnsvnees 1
8 | HorseBhooIDE «eevaeeennenseereanennnonnenes 1
4 | Hospital ....... crammnancseernanaan won
5| Laundry.ceeccicaneeranmnncarennnnas
8 [ School-teaching....cveurnecnennas [ hervane
TRADE AND TRANSPORTATION.«.sseennss tasrssacacrapans
T | Cotlon-yard hands.......eu.un Gemnertresssisraneiaaasens .
B | Draylng «ovevcannnnnrvennn nmmasamasreas e vaaenanas [
0 | BloVALOL . ccnentiasasccncennver snanonsamannn
10 | Londing €08l e cveiric i ae e
11| Tolegraphing ceevrevariensnninanaannes wemerenEaseneenanan
Transportation:
12| Canalece.ireerrrrevenannenns [ rreaae
1B | Railrond....ceeocriee vavreaans reeneeranne,
141 Stenmborb sauneann R, rreeeeeenes
16| Street railroad
“18 1 Warchousing «.vve.eineererennnn etrmmae e
MANUFACTURIKG AND MECHANICAT, INDUBTRIES.
17 | Bakery, Cra0Ker. .ovevveauseas PN e
.18 | Boot- and shoemaking .o vvveenrrsania o eanncniaae Ceeaees
10 | Brick-TaKiNg. c«rearesscaremrenannrsrans rteannaren et
30 | Bridge-works. ... PR renaremereeerannenerann .
21 | Brosh-maXing «ceveerrveneers ceeme s hanesreananraraerreann
Building trades:
22 Building....ccoavunnn .
23 | Carpontoring ....cecovevnsevanns
24 |  Exeavating......
25 |  Gronite-cutting ..
20 | Lathing..........
27| Masonry...... ceene
28 | Masonry and plastering ..eereeecesiecrrirraanenss Cemaraven
29 Lo 5 18 3y R vrraneas e
80 Stone-cubting . eereiiaciinrrrner s vaarare i caiane s
31 | Butohoring .oeveniirenensminncanns R rervesiranna ey
82 | Cigar-making - cevreeeeinrarascnrernastinencnraan [ venn
83 | Coko-mAaking . .uivmerevminuaramesnnrvasans anemnen wrrresaunss
34 | Envelopo-making ..ccvnmvievnnana. vermaremeriatianarenaenas
85 | Flour-mill coofeenairimeinrminacrnvensnans venrmenisraniannnan
90 | G1aES cevreciinienionan ererennaan P Cemmmreraetnranaan
37 | Hots and caps ..va....
88 | Tee-cutting .ceeevaviiiaiannas MemekasememusaNenasmsarnaannons
Iron and steel industries :
89 Blast-furnaces .ocevvieniianiinnnunna.
40 BlOWMATY cocveeivmarironnenatnan eneuns
41 Boiler-making ...covcveeinainone ves
42 (111010711 S [
43 FilesWorkBerecnr cnniaverssanncsaonan
44 Founderiod «cvvecevievenneonres cmmiew cee .
45 | Tounderies, Seneral ..ooie.ue o mriocareasnaseanreaaanns
46 Founderies, malloablo-iron...... P [ —nameumenns
47 Foundoeries, B10V0...v.oveirenncusmtenarroisenanainnasasons
48 Lock-making ccceeeeninnsennnens cavaiannas warvammarasaes
40 Machine-8H0P8..caeriveesnunnnnn P ermaievn.anae e




'19

STRIK
ES AND LOCKO
UTS

lnopﬂwOn —t -
R 15 981800, - o -
= N ] © - Y
8 s £q Tom N ~w g
q Tomy n..n. - p=
W Jalguries - ..“..“4. .J.nln3
Jusichig ....". H Da @
g “BpeLH : T =8 g
=] 193801 "..n = : . . m:l.no.
& wog| u"""n.". : ov i i o 22k
< ..".u".. . HEH % g8
N BE - A aaz
n.". (I . I dasy
." “n... H 258
v | ."".""N. : .. « s 883
......"..“ : ..".. ..... =288
e v r \--- " ---- T » nu.l..rd
Forp “"... ]z 1 .‘... HE o 285
TPIRIEX ....-. . . T T2 o [ =4
own.nuaa..s ."""""". N — B I P 58 8%
' u..”"n"mmm "."”" "..“... “"ml. 23
“n."“.. .“.u.
pelipl “838: ....u..... ..‘... o ..... - - -
%musuﬁﬁ. z.u""."“._u R ""..:":n...: e
q oy ot “.."".."u. Pl : :
no«von.oﬁ ... .""... ..". .."n .".u..".. H
IO ...“. .nu" .".. -n.- ,...."..n. =
""“."n. t] o .h..“ ,.....“"" R
o b»dcwqpa ..n“"“u""“. """u” "u‘n .n.”.. I
2 .ouﬁwMuEﬁﬁc .““".“"... "..“. P R P
IS u&wﬁ&%ﬁ 7“..."..""" R HEERE
mNu .udw .n.. ."... i ¢ ..u. S
ST ...... ..u u.‘y. S n".
E o v .““"...“."" S S P
- T : """..".. R ils
Lordud ophu. 810 . n“"mmwn B “mm"m P A
OTEIOLT : ..u“" : ..““n ‘.n"” EE
ﬁoﬂog.ﬂn@ﬁ. .m"._“ : num“u muu" l...
. - 0 - -.... HE—- v
pun-nos. of 0 wow oy I Tp Pl . A v
oo o, R
a o ......""" n..:"m : P
e s - v H ..... P - ..u
ucnuoﬂnwuqoad ".“”.” N —— : : .nnnu. ™
T ..... : : T H ."..”. : -
qILIP o - ... 4 H I N . . i . P
. 1p 0, E .... : : ..7 T H "...u.. : FER
894 5N .."... T . HE- "... ..."... . .nu
ordome N H R : HE
-3mg £q ..u“ . H s ..... ....... P
ﬁwmwnuacuﬁwq . : : — "..".n roe : I :
oaﬂo?_.noa - .".2 - n.o.,. M : ""..“..." R :
30 TosTy: HE - : .n.l. : .“"m”""n.“ : HE o .
Ca3 . » - HE + " [ 3 [ P
spdord : P . .“"1...:":"1“... Pl
heyi] - . T n : H * N
J0 peg. H : N : 1 : S
o unmﬂuusgomﬂ - Pl H FE HS ' "..“.. F] HEE ””"..“.
& et sog | S — P :::...".n ."..".“
g 8940 L : : o : . “"u“".n".""... """n"..‘“
E oﬂaaﬁau 0 : : H = : I .n..“..”.u"..‘ "..u..".
voanﬁu%oﬂcs : A : H S E ""“.””"”:.""." .""""".""
o Fm@h.ﬁoe ~ Ty [ v H [ : — u... R .n.-u. .....uu-.
ot cﬁﬁ?«muok podll | I : HEH I [ I ’ oo HEE A HEEE T R : o R I
N . . M H H . v . [ - ¢ . v .
8 . sy "“1” :: u“"“ I “”.u“ n“.,"m.“.""“u"."..“."
2 mhuoa A ".1 H . .1.1.‘1"“"““ "u.”u — "."u. v u»unu.un.
g apaes-005; 39T a._ "“"nz“ _.."nnv,.."mu Pl .n.."n““n ..."._"""
M . - . H . . s H M n Lo
g ssuredy : R P ..1"""...m"”.m".“.mu."..."m
a L] ."""“" ' ".".“ .."« oo : ”u.u.“ —
| 4uoxy qaem™ T u.n.“n ""2". nnu"" "".“ ”"."n"". R 2 . "u"..
#@Eﬁﬁmz ""“..":“”...o..."..uh ...u,._““ N R
b1 T ..un" : [ ”2...“.. : u"."ul. "n" H . ...un.u
S v "".." - - .“..“ : T P H
B i .."". I : : RN . F I . .n".“
3 voros Sumpredony | FE ._.“n“ nlm:m" m".n.21‘. i
H . 0 . - --- . -n : -- 3
o L g N . - "".u"nu.n».." ra— n." "1 “”".".
g™ “".“" : i R n.sn.. ®
g . v o . < H Lo = # AR [
g g 210 M0 Al I P PR : A Pl A I
vy . R H . ..2. P EE [ . b [
g 2 10X m".m" . “m"m N..."n" - A A ”u“u"“
» -~- . 0] 1 - .- . L . 3 'a-
SpUEy : .“"" : : HE) : o : H :
80 o LI T e v ' H 0 H - ' ...". : et .
ﬁ.ﬁmmma%nuno = m"""“... I - A : mmn.." : ”"““1
J00L JI0, ..... . b M H | I n... H .u“.n H O ".."
8 - .".." : i ..n.\.".. ] I H s ..“.“
. . I . ........» : h H :
oSﬁdommEh : ..”nn" """“.n."m“"..um"."m. FE :
ryoelqogeare ) . o — oo : HEEI .n..““ L Pl :
183V .".."“ n o T u."".""""..".u"“u e “""" H
I0M T “."” : ".. - : ....un.n..un.”.".. .u..”."“..
. B AT AL R _: : ".:."u""..“.":"m““..._:m"".."."m
JatE]X 9TX . . M 0 . . . PO . H R .... HE ¥ N HE HE- s
B & .poﬁnausn I "”.. i ..."u". ...uu""."...."".“"“.
* . < . . . . Y . ... ' 3 ' . .
258 v "m".n....m"mm”: : .u"““: :."m"mm..:mm“m
-- . h » L bl . - El .Vv L --.
Hm — ELE “".“1...". - ".".m" . u“".u.. [
|5 = - . T [ b .... H . . T
pox I0g ..q.mm "mtz..um" .umm"mm“. :
v H i - : . P h : "uv.n‘.." H *
f : ...m : : w.u - ."uuu..u. N :
IS - I R - ¢ P : "."..."2.. : :
A : i | : H : : ."..". I : :
: o “m.nl H “nau".on" u..“u" u“" H
. ..... ! H R n . ..1... I ¥ H
e o Piiod i :“z.." : :
— el Pl Pt Pl AR :
: Prbid : .Lm,mm : :
' ..'...n H T ..., :
n.... H ”“.".. 3 :
VoL H ,.u"."" L d
. : u..".. N :
..“.“.. I : :
: m.”l... ; :
."..u I 7
.‘".. . H
.“ ". .
v :
;
:

.st »
rikes and lockout
8.
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TABLE II.—Causes of strikes

RATES OF WAGES. PAYMENT OF WAGES.
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Tron pnd stecl induatries ~Continued.

50 | Nute and Dolts...cocieeevrniiisr rierevrenvanseansnmrnenans
51 Rollingamilla. .. ieeiirvnciovinnanuas Cetnacaiesaaaann PR
52 | Rolling-mills, JI0I .evo it iiaiiiiamnnmarsssinnaimensavanarsas
53 | Rollingamills, nail...oosiiinniiiniiiiiiriiaari e
54 Rolling-mills, 81004« voairniiianevoanerincontnnansana.
55 Rolling-mills, 8to6l.cc.cvven i ivirneiiriimmavammcnncecsnanas
60 SATE W OLIES. s wem s aetvniersannomcnnsrraamnnsaasnsesnnnns
67 Soytho-works.,cueuoean.. [
68 Sowing-moohing WoTKS «ccvviveicnivernernsssnsmassanns
59 Blovel- 011 AXWOTKS covveriisivrniecnremsnnnrnonasoseans

60 Tabe-malIng <o eenaai i r e s e tnyeane e .

6L | Lanbern-making cooevereiniiieiiesiarmecromranssnnanan .

62 | NioKlopIafing ocvusveiieniaranrnscrrarssssanmmnroncen Cerere

63 | Paper-malking cocevveceivaciiicnnions rmrann hasremenn ivmena

64 | Pinno-making. .......... S G bemeatvannns

G5 { Pork-preking. coveeninnienstiiireianicninacrnnneinnaa !

80 | Pottery............ rrarane Ceemienars Crremsiamr e, 4

67 | Printing ..voeeeie i iiriir v ccaiaiaccaa s e v n e s neaae

08 | Rigging .ovvuenn. b eeeueaammsmunRasamuataraes meaneamateataan

G0 | Saddles nud BATNESE «odveeevieveivrnans ceanmennrennranrernas

70 ¢ Smelting and rofining. . ocvviiivenirescrriionre e roeempeanns

T Sp- DU e eeii e iriiieeac i trrransnmna i aaanena,

72 | Bhirtmaking ..ivieeiiaiana,

78 | Tolloring ..ovooviiieniinnnn

74| TORROLICH « o ovvmmne v vtions cmurranrnmnrenuncas PR
Toxtiles:

76| DBagging .ceeevieenans

78 (6102770 N .

77 fYRTE - S veseane famwabaaan

78 Sillc... .. S iaeakiennenennaatseisanerany

79 0 L S

80 Woolen, earpets vveeoreneiiniianiiiriara s tevenns

8t Woolen, knltting .ooaevvnns avitetnaamtraanats AT anaan
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Wood-working industries other than building:

B Billined taDIoS veeernrenaensninas smseesesanietiitnavantas

85 Boxes ....conas sesmauransan T

80 Cabinet-making . Crmmiiuapennaaaeians
87 Carving ceennnnan Wvanausareme et inais

88 Coopering ..... Feemreaermaransven O e
80 Furnitwre manufaoturing...cveeeesien e
0o Sadetroo mamfeturing coveeecaciipnnn e
L 4 . T P AT

MINING cvemenvnenne nununcnssnsanncsnes
02| Clay..eeuvns. herermae werevnan ks maneen wmaat et neans
03 | Gonl. vovvnoannes pesensassnmnaun wrremeasvae Cewariraine ceavinn
D4 | CopPDOT covmmeicncmsinnsrvnsnrsantrunrrrorcnaun wriemanrersenas

D5 | TPOM 010 coevmvrenssunncnoannnsian
08 | Troolons Mmobals covverierievrenieraaneres

07 { Stone ... cetrenscienveusnusnBRssnrrrat
98 { Zino...,. tenareransmnanmannzs Anermmanareay
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and lockouts—Continued,
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TABLE IIT.—Classes of employés involved in strikes and lockouts, arranged by industries—Continued,

t:ﬁ?' of a ) ’ tI}*lo. of N
striles an, . strikesan
INDUSTRIES AND CLASSES. strI;r]?(.ss(;f;ld o{%ﬁli{t(g&t?o INDUSTRIES AND CLABSES. strbirlg(;a‘;lﬁ]d clr‘(’,tlll‘é’e“({ b
lockouts. tho several lockouts. the several
classes, . classes,
Pork-packing~—Continued. : Textiles—Continued,
BOYH . nrennerrmresarussransosmsantanarersramsrtuans]otnssriannas 1 Woolen~Continued.
POErT cccvvnns mnaresnarsamenresarsannss ceneseananrarae . 3 P BOYE tanvsrataiecrmenvesrencnarsssemnrnssmasnasanens 1
POLEOTY convnveacasisnrnnssemnasnennerastnoatanas . Finisherg.ceesiaaiia.n 1
N Pregaery ccvvevnsnernassnnea .- . . . MeN. . ceemranniensanon 1
0L 1ASBIAEA «aervevamerncnmmracnsecasnnane I PSRN T OAVEIR mnaerranneanenns 4
Printing ........... .. ‘Women ... 1
Compositors 28 4 1T 3
JOD COMPOFILOTB. eenvenrmnnasnananansnnnsnnnan P P . Woolen, 6Arpets - veeeeenaeieninnarainas brsmesansainas b 3 Y
Press-TooorB vvevesiianinsornescancanasnaens N 1 Not elassifled oo vvuiiiiii i i icirniccenanaesana s 1
PLOBEMIEIL covrestvsisnansecnonssnnnmnrrsaranns .- 8 Woolen, knitting -..... erastennanetaraens Viemenruianans A | O .
Type-BOLiers caravernvacsacaras ekeeeeereriaas U PR 2 Carding-room omployas cueevvmcennancarriansinenas|ommanasnunes 1
Rigging..ceeeenesaes Cemseusennssantenan Stameaencssnrernes L [venvnsvnenss Worsted v eenrnnensemaneeinereonian Menserenasmaenves | FE PO
Riggers ..v.vvans Y (s 1 S . G e
Saddles N0 BATNIOBR . aevervanrsonean Nasasmensancsmanns ees | N N TIUDKS «oiiersamneesnannsvarasutasnurronsnsaseonnsansnean
HarnessmaKOr8. coavvavssinesanananscnasmnsnensns R PR, i Bagman ceeeen [T P R
AR N o USSP PR 1 TrunkemAKerB «.feevmavnnrsssersnannnereorsenaninnas
Smelting and refining....... Mt danriuaiieeaaaeanennans i O Wood-working industries other than building:
Wot clngslfied covvesmvenscnnnaananes Billiard tables..eoesvenaas Ve
Ship-huilding ....... . WOrKmen. coeveereaassvernanss
B3 L S . BOXCS vevvnerennna
Ship-cArpenters. -« .eeeesnmaararerereraneeaean .- Box.makors. ...
Shirt-making .ovvverennnn Cabinet-making.....
WOrKINeN . . e s eveiiicienarnanerasecsonsnnn vemeaans Cabinot-mokors
ANT ) 113 1Y P ey veraana Carving....... veteevaen .
Journeynen tailors. . 7110713 ¢
TALlOresS08 . e ersnnrann e emaranansaanas IR PP O 1 CoOPOTig.eneerennrann eariranes Cvasranenenenvasees 15 1 I
Tailors.oeeeveeirnaen R R P 2 Boer-kog cOOPOrd.eeuneinann. vermrereneas SSTUTE UUSUPR . 4
TADNOLIBH, 0 vrenrnennnenn R - [ (8011 ¢ PR S PP [}
Beambands.ecvesvarennnn O P covenna| . 1 Cooper-8hoP DOYE ovvreanmenrirniivnrearinans [T 1
Tannoers eoseeuss feriianinnn caeeameener i e, [P PPPT 1 Turniture manufacturing..ceeeeoviiiiiviniiiansrianens 8f..... eeene
Textiles: Cabinet-makers......... e P 1
Frame-makers ....vvavveannncreniraseiinersenisnssoanvenanna. 1
Workmen ceeusnncannns rernas S P PPN [}
Saddletree mannfnotering ..nuveins aeeeaimrraanaaas | 3
. ‘Wood.workers
B T
3 WOrkmen.eve casasunervans wrae .
i MINING cevescnnnienanssnnsenan
s || Clay «eveees [ ieweeaeramanncaiiaren
1071130 L PSRRI S 2 Workmen ...ue...
Specder-tendera, . . ovovneiaaraniiiaan [N BN reraanan 14 Gonl.o.o. premresrresrresaes
SPINNETs voresrinnveiaicanans ve eneee N P, 14 Drivors .voveenereernan. ARRITEERIELTS
SPOOIETS «sveenamermnranssenescmnnnnenn eeen SR TR 1 MiIners.cooe rvreciciiatiiaininiiiaeins
BT OIS aervremscansonmnresaisnnnnnes [, PO . B |l COPPOT et peamanseans .-
1 Miners...cocunvcnnass P PO [ 1
1 TI0N OT0. ¢ cveveerunivenianssnnnes ewrmacesndviauianranaraae 13 [evinan woun
Diggers voeee svesnn-- cewnraae Careeannune . 1
Miners...... S [ 12
Precious metals....coeeven. Seateammnuetranssibenranaseane 11 PR
Miners ...... reraameran Sremeermirnariaaiie ervmemnas] aabraonaaas 8
” ] Stone e e cevaee 5 |iasnas cneann
ODETAMTOR «vneveennrrennanvancrrncsseenercnrnnsnnns . 1 QUATTFION «onenvanmennreviaannna [T TP PRI PPN 2
Pickers . 1 Stone-cutters
POWOD-100I WOAVETH cuuevannnrenaraesinin Crennenns . 1 Workmen.......
RILbOD-WOATEIS.cnsanernnn. . venean 1 Not classified
WOAVEIS. ceunnrennnaeeninnns reersanvana beanan AR . g |f BB crrvnnii e .
‘Woolen..... eemenessann s ree e e msmeenneaas L PO Jig boys..... s Teasteencanns temeneene Formmeaeny
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TABLE IV.—Results of strikes 'or lookouts.

) Totals, || Successtul.[ Gofapro- | Uospe. | Result not
TOtalS «ovemnincvi i cevraiananae websamvetnsae e tan ey Ve 813 169 85 297 332
Rates of wages:
Tor AAVAIES -« evnccn vt canntnaitnniansaas neree veremaacass . 508 127 62 118 106
Against redustion ....voviveemrianiinnnnn. [N veemerareas b 3 8 34 32
A.gainst two rates forsame work.......... R semseansis . b (. Ty 1
That workmen should pay for necessary help...... Cemmenesaes b I | PRSPPI P P . 1
Payment of wages:
For payment in cash 1
For change in method from day- to pieco-work ......... PPN 1
For change in mothod from by the turn to plece-work ........ 9
Tor & SHAINE 80a16 vucars trireieraniinnriiiisn i chsecnn e reana 8
For greatoer froquoncy «..eeeeusaes b iietiensensensananimsras 10 |7 PP 1 7
For chango in pay-day .cvvoevrennenn weetratseeomannranans e [} [ P R o PR,
TFor payment of Wages Ao, cesnsuusviiieninnnnsnananonnsnans 7 ) N P, 1 5
Hours of Inbor:
Tror roduetion cvayreeame. cincenon [ teveammsmnara . L | PP cunelienconiannds 5 2
| Administration and mothods of worls:
Agninst objectionablo mothods of work ceveeeceievnnmnvanans 8 B lieerearannns 2 1
Apainst objectionablo rinles. .ccveeiuaiivuiiiiinnsansicnun. 10 - I R vemas 12 §
For more assistanco or under-hands...ccovciverreaaaannnninnes [ 3| PPPPPIUIN N . 1 8
For chook-welghman caveierneeeeinunns 5 1 8
Rogarding screen ......... 4 . [ % O
Againgt anfair treatment ..... . 2l ) S PP 1
Againgt Inbor-aving machinery «.oveececeieanionsaeaacannaas 3 l 1 ieecnenes e -3 P
Agninst employés who wero objoetionable to other employés. . 30 8 -1 17 16
For roinstatemont of discharged employ6s ..oeeeveas. Ceerrrnas a7 " 2 1 12 12
Rofuenl of employers to have men designated by employés ... 1 ‘ PR P reenven | 3
| Unioniam:
Tor discharge of non-uBion MON ..vermeieciaiaanannosoares T B N EX YT TIXTIT T 1
To compel non.union men to join union.. B [leeens PR [P P cemes 8
Dictation to pmployors Dy Unlon .ocneeceevivenrvieiinevsen . T llresoonnes warfennsavacrne § 2
Against being required to withdraw from union ..canuaees e 7
Ordsred to stop by the union to aid othor strikera ...... ...ue. 2
Miscellaneous : .
Misundorstanding ..ceenvenncevanes evetretannnanes N L1 | . I B P 2
1 {jvavenuneevacfuanansnnsans b 3 IO,
4 2 1 1 evemnenens .
: Intimidation by strikers .cc.ccaananes wenuaranstensmnsanysans A NN | PP PTS b I TN I
| No onuse given....eeeeen remecearans vecemnan teamnauen 51 b 3 ¢ 87
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TABLE V.—Number of strikes and lockouts, arranged according to causes and results.

STRIKES. . LOCEOUTS, UNCLASSIFIED OR MIXED,

of

Totals.
Total xnnmber
strikes.

Compromised.
“Unsuocoessinl.

TResolt not givern.
Total number of lock-

oubs.

Sacoessful.
Compromised.
Unsaccessful.

Result not-given.

T hag ox ot
Successfal.
Compromised.
Unsuceessful
Result not given.

Totals...... Cenerrnaan sasnmnaesevmensannsonanunvenansanns| 818§} 610 | 48] 70| 156 | 241 85 10

@
o
-
=]
=3

ungi 14 ki 87 53

Rates of wages: .
For advance..aeeecennn tenuctemmsessanasiesseananranras we..| BO8
Against reduotion.casvuenann.. vas
Againat two rates for same work ..ovau... marseestuntonnen 1
That workmon should pay for necessary help .coeveneennas 1

Payment of wages: .

For payment in 0agh caesineivnrinoreannanmeinn tennturasas 1 1 U (RPN RPN POON [N PR A R FR R [T [ P, P
Tor change in mothod from day- to plece-work ........cuus 1 3 PR SR I B R [RPPPRN PO (ORI PR RSN N connmnfeanaes
For change in method from by the turn to plece-work ....| 2 ) [SUTOUN PRI PPN S 1 RS ORI PP RN SURIR CRp S N O PR PN .
TFor o sliding scale ..... . . . 8 8 1 ;) (OPS R N NRA FSN) CTTTS0 PPN R FE2TT PETTY) PR (R

For greater frequency . J 10 10 -3 PP B § Thaamaclinians FOPREIINS PR RENVN [STTINS EESN N
For change In pay-day ....... reamaeaea vemmana cemmresanan P 6 ] (15 RPN FOUTOR AR

For payment of Wages dU6..eiicuiierrennresnrsnuonennanns 7 7 1h..... 1 Blocnnme]imaunafoncnnslnaueafinanas FEPEITS R TTRRY MU PRI
Hours of labor:
For rednction coveenneraciasmncnneies s mesrmmmsumnbmatenmar 7 T fanenns pnane. 5 7 PN P NP M BRI [N POERRS FAPT P I

Administration and methods of work
Agningt objectionable methods of work...... .8
Against obfectionable rules .uav.ennsienn.

...... PRI RPN 8 | J) [emr 2 1 |
[P A PR 19 2 lewanen| 12 &

For more sesistance or under-hands...o..ecveun. [ 4 [ 3% PN P 1 {13 DURERRS PUROIPR RSVRPR PRI SN PORIIONN APV SR SRR SURION
Tor cheok-wolghtaan. .ccouuecnnseen tenmesmrna rasaranenues 5 5 1]...... 1 ;71 (AU [RUIVRIPG POTPOR PRI IRIEY PR FPWSNIN FPON FEPPTIY ER
Regarding soroom ....... feememwsmtessiinassaarnnennnas wens 4 [PUURP P PSRN SR [ 3 FRPP S L 3 PO

Againet unfair troatment ............ terntenaseancenns, mne 2

- Against Jabor-saving machinery ..c..vvvcciracraviennnnnn. 8 ] 3N PPV b TR RPN RPN POASIRN CETTIS FOTPEN PRETPIN FPRTINS PRPSI MO IS

Ag{.ingt employés who wers objectionable to other em- | 88 368 8 SR I N 1 TSRO RIS RIS RSP PRV PRSI ) N PRSP
ployes.

[} AN (R PRI ErT P anes 2 [sannen 1 |owanse 1

FETTY T T

Tor roluntatement of discharged employés ..coveuvecarans]| 27 [|eeaens]ineaee]ennnnn canmesfenenns I S wammun]ennonnfennna] 27 2 1 12 12

Refusal of employers to have men designated by employés.| 1 N PR 1l.....
Unionism 3 v

Tor discharge of non-nnion Men.ceveeun.. PP vemesnns

camamwelrmanaa PEFPET FEPPTIN FYTYTH FETTE N PETT TN PETTTRS [y At

) P conuna]esanne N PSSYEPI P [P POV Q) IR PRURIN e PR ETTRADN

1
To compel non-unjom men to joln nuden..ovvevienanns waenes| B ;31 [N . Bl eeverfimnnns AT FF. [RUTRTRN PR FPE T PTAIN RS R,
Dietatlon to omployers by wnlon ........ sentesarrnansnnaee 7 [ A . B 31 S NI vavnansannsofeananulomnuns|ernner|nannas fenuuas
Apainst boing required to withdraw from undon cewveecvee] 7 [[eavnne] ovnnefomecac|eus [ 7 T Lrvennsfonnasn|ennsni]onumnefcannen]onnnnefoarmncounnne
Ordered to siop by union to ald other strikers .v.ceueunens| 2 - J) [T P 2 [cnmeaifrnn Y woe|enmmne|rmmmnefrananfinnnanfinnsncleacnns]cnnone[cmnnan
Miscellancous :

- Migunderstanding caevveiarenrecnnanan ——nane PGS FPNINN T 3 | S RN PN IS 71 FVPIAN [ N [ 2
oAb cnannunenan demesraareavirannonanEns T T YT 1 1[vaenes O ) B [SUSPTS A [ PR (PRI PR SRR FPTIRTN R S
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STRIKES AND LOCKOUTS.

TABLE VI.—Number of employés, days of idleness, and loss of wages by strikes and lockouts,

27

NUMBER OF EMPLOYES
X

X DAYS IDLE. LOSE OF TAGES,
Tognlnt;‘m-
o7 0
INDUSTRIES. stohea T amborot R —
lockouts. | Numberof | Number |Nwmbérof | days idle | Number of | umier 081 “oyg jdle Wazeslost
returns. idle. votures. | (forono | returns, | SALOYCR | “iior one agoslost.
o). concerned.| (3t
ALL ISDUSTRILS 702 14| 198,202 251 | 2,080, 075 296 | 04,770 | 1,980,872 | 3,711,007
AGRIGULTURE oxvvuvenanrnnnanss rumemavanmananas
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Fire department ...... weenaraee amevanusunavn e

Horneshooing conave comners
Hoapital c.vavvvnnnnnvens

Laundry ..... covaviecan neeseisnssaues Cennas temernennes
School-tenching cavrverumneerionrenuns vemaanvaseccannas
TRADE AND TRANSPORTATION.wuvemeeea
Cotton-ynrd hands
Draylng.c.ovveenennans
Elevator cuvueevenenens vaneesnuvan wesmamsanmueranasunas
Londing cosl..... wanememenamans tuseanrssnmuen wamnw s
Telographing ... coxcaveensarannnnanss wamesenmenans voer
Transportation:
Canal ..... vemmonsiues mervvenssanninraan vemumumaees
Rodlroad ..coveneeeimnnenenn vemesn seemamnaanna venen
Steamboat...eeviivanan

Streot railronll vaveeciaianierariennnsennnacaneraas
WOrohonsINg . csveevneannenssuosancnssnanuocnns

MANUFACTURING AND MECXANICAL INDUSTRIES ..

BaKery, CTACKOD 1cewas e ssvuscsauunrrunnnansusnssanesns
Doot- and shoeINAKING . wrevesununssnennsenssnuensnsens

Brick-making ....cuveeues aermmmsesuvur susummesesAsannn
Bridge-works ...cocesianassnee Amnsamenranssunuensnanns
Brash-making..cceeneeas tenennesinuranapmranantomaean
Building trades:
Buildiog v.cnueee At ennsle RN kn A A e e nnan ey
Carpentering.......... crressaumnnnuanas cenmannsans
Exeavating .vaceevanan Crusanssennmmnan [
Granite-cutting «veue. e hebnmmnn v
T 3 PPN

MOSONTY veve s cvaesnunanrnviunvonnnmusanesnonnsane
Masonry and plastering.eesee.smranass [ .
Talnting .vviinrmacciiernursinanarnenrrnnsrnnnne
Stono-outting cevmvenunsrcavnannenns
ButehorIng. .o vveerreansceraraun annnnns e annnan smanan
Olear-moking aveee vamausorsnnonsnronsnsacassmsnvanss
Coke-making ...... veemensuakenanenussua
Lavelopeamaking
Flonr-mill........

Hats and oAps. .evvanaensn vereranesrienren [ PR

Teoentbing .oneeenannnsinennn Chrnaaans arenmsumvemmrenas

Iron and steel industries:
Blast-furnaees ........ [ anwhvanaRy daEmearEny
BlomAry . ecevvnaniavnnrnsvnieausnsuna epannnsnanr-
Boller-making..eveavansianas creraussunnanes wenwsas
Crtlery coureenersiaiusniensancnennnan nenensumnnnns
Fio-WOrkS . uueeennns
Foundories ... «ovevenen
TFounderies, general........
Foundoies, malleable-lron. vuveweees (PR
Founderies, St0ve. covernsean anmwenensannn wewsmnen .
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Rolling-mills, steel .onivravannens T [ e
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4 1
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2 2
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] ] 8,115
1 1 1) SO R IS F
1 P, IO RPN RO SO .
21 7 1,916 19| 123,584 1 1,682 1 123,830 148, 63
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3l 2 250 9 407 2 250 407 502
22 7 Lo 4 8, 145 8 727 7,708 13, 002
1 1 7% 1 1,126 1 75 1,125 9, 500
P p) Y T INUTONURIUTN R U (S
H] 1
1 1
14 4
30 7
11 [T U
45 1 2,881 8 09,282 8¢ 1,836 09,282 134,484
Y 1 48 1 576 1 48 . 810 1,200
b 5 3,020 1 1,207 1 600 1,207 1,200
4 2 420 1 16, 500 i 250 16, 600 35, 000,
80 46 15, 044 8| 610,200 32 18,020 | 610,000 | 1,435,581
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28 STRIKES AND LOCKOUTS.

TABLE VI—Number of employds, days of idleness, and loss of wages by sirikes and lockouts—Continued.

XUMBER O ]fm’m“‘:s 'DAYS IDLE. LOBS OF WAGES.
Total num-
INDUBTRIES, st?flé‘egtor ‘ Number of| N Numbeor of
lockouts. | Number of] Number {Numberof| days idle §Numberof el‘:};}:&fé‘f dnys idlo Iy oo 100t
returns, idle, roturns, | (for one roturns, | oo B0 eq, | (forone gos lost.
. man). man).
Tron and steel industries—Continued.
Safa-works «cove.. eetearteareeasuresennsn s 2 2 500 2 7, 600 2 500 7,500
Soythe-works ...vnonn 1 1 L2 ISP vreanenansfisatnarancen]ivanne e
Sewing-machino works . 1 1 B 1 P EX T T T POORO N
Shovol: and ax-works ....c.... .- | VPO NP A P R ) P IO,
Tube-making. . ouvevreecnmaunss .- . 3 1 UL DO RPN i PR PN POy PR
Lontorn making....oeainnnnnaas semumRsaeaterenrneanany b O O, U DU USRI NP [ PP R PSRN B PO
Niokol-plating couiveearioreaanioinmnrinsiieeiioneiun, 3 1 18 1 180 ‘ 1) 18 180 180
Paper-moking .c.ooovevanroesnes Geneeinenteaubiamyanany 2 1 % S B P R PO PO
Pinne-making . covesiiseeviatenicnnannatarireatianiran, 14 12 8,760 2 37, 200 1 700 29, 400 60, 000
Pork-packing ce.eeesvarviranna- tmmammenaracranrannnans 1 1 30 1 750 1 30 750 4,500
Pottery....ccovnnnns veeannvsmean wadnaserattaunsaranesun 28 PR R e e
Printing...oev.e. KBssesusomannanas cases wettasanesemaann 28 25 831 17 550 16 79 539 2,062
TAZEING nemnvnns 1 1 5 1 255 1 85 255 525
Snddles And haTNess. cuisenvenarrmorcansatoseivansaans. 1 L 8 1 112 1 3 112 1,000
Smelting sad refining 1 1 200 1 5,800 1 200 5, 800 5, 000
Ship-building ..ovevennne- . . B 2 2 185 2 8,600 2 135 3,080 §, 300
Shirt-making.ceoovriuiinaiienn. va mesmncatvesns . 1 1 {1 TSN PRSPPI PP P L R RPN
Toatloving.eennus 5 3 469 i 842 1 19 842 455
Tonneries 9 1 [:3 S PO SRR PRSP S, enmme i nnan
Toxtiles: . :
BAZLINE vorecernnnnnnrnns e enarmn wemenrerinanay 1 1 11 P R RN
CotbOn ouervcevainrannmuretnanuerarenesmnncennosiaa. * o7 | 13,522 8 192, 682 8 12, 580 102, 662 174,834
L 1 1 2L T R
31 RSP D 7 3 130 3 2,745 2 100 2,700 4,850
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Worated.. p 1 1 310 1 660 1 380 - 000 830
Trunke . ccaeenennn 3 3 160 1 4,820 1 8 4,320 6, 000
Wood-working industries other than buildings
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[o100 2 PP 1
© CO0PEINE e et ceevcnaneeae s vararta e st sna e annans i
Furniture manufsoturing .....coeevnoenn. [ 8 ] 1,183 2 1,224 . 2 @ 183 1,224 1,920
Saddletres mavalnoturing....... fireraraaannaa. ) RO OO I tamman|nnuossanans R B P Cerreeemmann
Zine.iiiviiiiiannas reersnenasuanmaaees 1 1 UV ORI PN (PO PPN venaa.
MINING ..... vermeretaaanannenraanans vereraean 182 04 48,367 | » 64 | 706,827 54 17,252 | 679,007 | 1,250,856
1 “1 100 feovremenenaefencrnerannn fonenns VR IR R U DO
158 a1 88, 057 57 556, 847 48 9,082 630, 767 967, 631
1 1 25 1 160 §..0.vuu ISP PN RSN . PRy PN
13 4 480 2 8,355 2 120 8,385 11, 900
3 3 6, 800 3 188, 600 3 6, 600 138, 600 276, 000
5 3] 3085 1 1,875 1 550 | 1,875 1,825
1 1 B0 Jonen-s SURBN (AP TP I R
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